











agreements—but they go further by elaborating the concept of extraterritorial obligations with regard
to jurisdiction, government responsibilities and human rights obligations. They are not currently
binding for governments but represent a careful interpretation of the extraterritorial human rights
obligations of States based on existing international law."”

The Principles lay out the extraterritorial dimensions of the obligations to respect, protect and fulfil rights.

The obligation to respect: A government may not interfere with the enjoyment of economic and
social rights outside of the State’s territory (principles 20 and 21). Direct interference refers to conduct
by the government itself that impairs the realization of rights. Indirect interference refers to actions
by one government that undermine the ability of another government to comply with human rights
obligations. This can happen, for instance, if the policies of one government affect the choices
available to another government in ways that undermine the realization of rights.

The obligation to protect: The obligation to protect includes the obligation to establish a regulatory
environment that prevents international organizations, transnational corporations and individuals
from taking actions that undermine the realization of rights beyond a State’s borders."® These
extraterritorial obligations include omissions by the State, such as one State’s failure to adequately
regulate the actions of third parties in ways that have negative consequences for rights elsewhere
(principle 20). The failure to adequately regulate financial markets in the United States, which
contributed to the 2008 global economic crisis, is an example of this kind of omission.

The obligation to fulfil: Governments should create an environment conducive to realizing rights
through their own policy choices and through international cooperation in a range of areas:
international trade, investment, finance, taxation, environmental protection and development
cooperation (principle 29). International coordination includes actions within international
organizations—such as the United Nations, the World Bank, the IMF and the World Trade
Organization—that contribute to the fulfilment of rights within and beyond each State’s territory.

¢ Proceed to concretize the mechanisms for the

Transforming macroeconomic policy for the effective application of these extraterritorial
achievement of substantive equality requires obligations, based on the Maastricht Principles
more and better global coordination and changes

to global governance institutions. Grounded in e Adopt a coordinated approach to tax policy
international law, the Maastricht Principles provide to eliminate tax havens and to reduce tax

a foundation on which to build a rights-based avoidance and evasion

system of global governance that would allow for a
coordinated approach to macroeconomic policies.
To move forward, countries should:

e Ensure that international trade and
investment agreements do not curtail policy
space in a way that undermines substantive

»  Formally adopt a common approach to equality and the realization of rights

extraterritorial obligations and global
cooperation, based on the Maastricht
Principles, to improve global governance for
the realization of economic and social rights

e Improve women's representation in
leadership positions of global economic
governance institutions.



CONCLUSIONS

Improving substantive equality for women and
realizing their human rights require a rethinking of
macroeconomics. Changes at the macroeconomic
level affect women's socio-economic disadvantage
and the stigma, stereotypes and violence women
face. Moreover, macroeconomic policy-making
typically excludes women'’s voice. At the same
time, although macroeconomic policy can create
a favourable environment for substantive equality
and relax constraints on other policy efforts, it

is important to recognize that it cannot achieve
these goals by itself. It must be coordinated with
the other policy areas highlighted in this Report,
in particular employment, social protection and
social services.

If macroeconomic policy is to support substantive
equality, it should comply with human rights
obligations, both nationally and internationally,
paying particular regard to the immediate
obligations for non-discrimination and equality
and ensuring that everyone enjoys the minimum
essential level of economic and social rights. It
must support, rather than undermine, efforts to
redress women's socio-economic disadvantage
through employment policies, social protections
and social services. This involves considering a
broader set of goals and indicators—for example,
considering pofential trade-offs between
maintaining very low rates of inflation and
employment outcomes. It also requires ensuring
that sufficient resources are available to support
the realization of human rights. Governments
should pursue strategies for expanding fiscal
space by improving the efficiency of tax collection,
enlarging the range of tax instruments and
reprioritizing government expenditures. Debt-
financed fiscal expansions can be sustainable
when used to finance employment programmes
and social investments with long-term economic
returns.

Macroeconomic policy processes and institutions
at the national and international levels should

be opened up and made more transparent,
participatory and accountable on an equal

basis to women and men. Governments should
adopt measures to increase women'’s presence in
macroeconomic decision-making bodies, including
central banks and ministries of finance. Information
on budgets and monetary policy decisions must be
publicly available and readily accessible. Meaningful
participation requires that channels be created to
enable dialogue with civil society organizations,
women’s groups and non-governmental
organizations.

As part of the commitment to non-discrimination
and equality, macroeconomic policy-making
should incorporate distributive impact analyses.
This a would allow macroeconomic policies to be
evaluated in ferms of their impacts on women'’s
socio-economic disadvantage. Specifically, there is
a need to analyse the effects that public spending,
tax policy and monetary policy have on gender
equality. When gender inequalities are uncovered,
such as in the case of an unequal impact of tax
policies, governments must take steps to correct these
imbalances.

Finally, the development of human potential and the
need to redistribute the burden of unpaid work
should be at the heart of macroeconomic policy.
Resources, both public and private, dedicated

to developing human potential represent a

form of investment with long-term returns. The
macroeconomic contributions of social policy

and unpaid care work need to be explicitly
recognized and incorporated info macroeconomic
measurement and concepts, policy formulation
and the assessment of outcomes with regard fo
gender equality and the realization of human
rights.
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MAKING PROGRESS/STORIES OF CHANGE

COUNTING
WOMEN

When Mohamed Chafiki, a senior official in the Moroccan
finance ministry, speaks about gender equality, the passion
in his voice is unmistakable. Ensuring every government
decision is assessed for its genderimpact has been a defining
feature of his career. And by working hand-in-hand with key
partner organizations from the world of gender and human
rights, he has helped Morocco become one of the leading
lights in the region.

‘| have always thought that gender equality was at the heart
of democracy, both for my country and around the world,’
he says from his office in Rabat. “I don’t think we can have
balance in life, or achieve happiness if there is not equality
between the sexes.

Gender responsive budgeting - or GRB - can have a profound
effect on women’s lives and a country’s development,
explains Mohamed. “Morocco, like many countries in the
region, suffers from widespread inequality,” he says. “And
in each instance it is women who pay the biggest price - in
terms of poverty, exclusion and marginalization. Addressing
these inequalities is also absolutely central to questions of
democracy and human rights.”

Mohamed Chafiki, of Morocco’s Ministry of Economy and Finance

Photo: UN Women/Hassane Ouazzani Chahdi
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First grade student at an elementary school in a Moroccan village

Photo: World Bank

"You can't have an effective
budget, and effective use
of the pub|ic purse if you
do not iden’rhcy targets and
consider the gender impact

from the moment of p6|icy
conceerion"

In Morocco the genderimpact of any policyis notan afterthought
- it is considered right from the word go. Which means that
when it comes fo crucial policies such as universal education,
targets are set for both sexes and the barriers which could
prevent girls going to school are factored into the budgeting
process. For example when a school is planned, money is put
aside to ensure that there are adequate foilets that can be
used by girls. Not only that, but in its efforts o improve access
to running water, the government also collects information on
the number of girls who have to collect water in rural areas, a
burden that can prevent them from attending school.

“You can’t have an effective budget, and an effective use of
the public purse if you do not identify targets and consider
the gender impact from the moment of policy conception,’
says Mohamed.

The road to becoming fully gender responsive has been
long. Morocco began looking at the impact of gender
in budgets in 2002, outlining a strategy, training public
servants and creating technical fools. Since 2005 Morocco
has produced a gender report providing a vital tool to
ensure accountability and in 2007 the Prime Minister
of Morocco sent a letter to all departments urging them
to take up GRB. Currently, a total of 27 departments,
accounting for more than 80 per cent of the government’s
budget, have adopted the tool.

A new landmark was reached in 2014, with the passing of a
new finance law, which legally obliges the government to
consider gender throughout the budget process.

“Since 2002 we have seen a pragmatic move forward -
there have been constraints, there have been those who
have attempted to take us backwards, but whereas GRB
was informal before, now it is enshrined in law,” says
Mohamed.

From a legal perspective, huge progress in women'’s rights
has also been made. A major advance was achieved
in 2004 with the passing of a new family law which
guaranteed equality of the sexes in marriage. In the same
year, Morocco’s new labour code spelt out women's rights
to maternity leave. Meanwhile, the confederation of
Moroccan businesses (CGEM) has produced guidance to
its members to make créches available in workplaces to
support working mothers.

“We have to reflect on every serious measure to make sure
women can access work, while at the same time making
sure there is a balance between family and professional
life,” Mohamed said.

In 2011, the country passed a new constitution guaranteeing
gender equality in civil, political, economic, social, cultural
and environmental rights. In the same year, Morocco
removed several of its reservations to CEDAW, in relation to
women’s rights to nationality and to rights within marriage
and the family.

Mohamed is quick fo point out that this progress is not
down to the work of government technocrats, but women's
rights campaigners who have been a formidable force.



“Everything | personally did, and we achieved in government
was a homage to the groups fighting for women’s rights.”

Rabéa Naciri, former president of the Association
Démocratique du Femmes du Maroc (ADFM), explains
that women'’s rights groups were central to introducing the

concept of GRB.

“Women'’s groups have been behind practically every
reform made in Morocco. We didn’t just demand - we
came up with solutions - and after, we mobilized in order to
get reforms,” she says.

Rabéa urges other women's
groups around the world fo

- it is political,” she says. “People make you think it's too
complicated - that's not true. It's a mechanism for holding
governments to account - so it is incredibly important.”

The next frontier for Morocco is to measure how time is
spent in each household, so women’s unpaid work can be
taken into account in policymaking. “It's a fundamental
problem that part of society is working and yet not being
paid,” says Mohamed.

In Morocco women form only 27 per cent of the labour
force. “That’s not to say they don’t work, but their work
is not recognized. How can
we hope to catch up with
developed nations? Only by

focus on GRB as a tool for
promoting gender
“Budgeting is not technical

equality.

“Budge’ring is not
technical - it is po|i’ric0||."

unleashing the earning and
economic potential of those
women.”
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Story: Alexandra Topping. For more information on Gender responsive budgeting in Morocco see UN Women 2014c.
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Across a sweeping range of issues, women's
movements, working with other key actors, have
succeeded in bringing about significant change in the
recognition of women'’s equal rights in laws as well as
in policies. In a majority of countries today, there are
no legal barriers to prevent women from getting a
job or pursuing a frade or profession in the same way
as men, from owning and inheriting land and housing
in their own name, from receiving a pension or from
having access to a wide range of services, including
education and health care.

And yet, it is hard to think of a country where income,
property ownership, social security entitlements, paid
and unpaid work, leisure and power are equally
distributed between women and men.

What this Report has shown is that these inequalities
are not random outcomes of an otherwise benign
and gender-neutral economy and society. Rather,
they are wired into the ways in which economic, social
and political structures work. To achieve substantive
equality, so that women can enjoy their rights in
practice, it is not enough to do away with direct
discrimination. There is a need to go much further
to eliminate indirect forms of discrimination and the
structural barriers that have the effect, if not always
the intention, of producing unequal outcomes.

This more profound task is a necessity for the 21
century because gender equality is a human rights

obligation that remains vastly unfulfilled. It is also a
development imperative: the growing inequalities
between social groups, and between rich and

poor women, undermine development by wasting
human capabilities and talents, hindering economic
dynamism and threatening social cohesion.

Substantive equality for women is within reach: the
experience of numerous countries, documented in
this Report, shows that the right mix of economic
and social policies—working in fandem and
developed with the participation of different social
groups—can significantly reduce gender disparities
and support strong economies and societies more
broadly.

As this Report goes to press, momentum is building
in the intergovernmental negotiations on financing
for sustainable development for the post-2015 era.
The Open Working Group of the General Assembly
(OWG) on Sustainable Development Goals (SDGs)
has articulated a vision of a world that is ‘just,
equitable and inclusive]’ making clear that gender
equality and women'’s and girls’ empowerment are
central to this urgent endeavour.

Human rights standards—set out in various
infernational treaties that almost all governments
have signed—are an enormous resource in helping
the global community move forward. In particular
they provide a substantive understanding of gender



equality, emphasizing women'’s practical enjoyment
of their rights. Human rights principles also underline
the duty of governments to raise sufficient resources,
allocate them in ways that meet the obligations

of non-discrimination and equality, and ensure
transparency and democratic participation in the
deliberation of budget processes.

The framework for advancing substantive equality
for women set out in this report draws on existing
human rights standards and is intended to help
governments and other policy makers shape
concrete measures needed to address the specific
challenges of gender inequality. Action is required
along three dimensions: redressing women'’s socio-
economic disadvantage; addressing stereotyping,
stigma and violence; and strengthening women'’s
agency, voice and participation. Together, progress
on these three dimensions can fransform existing
structures and institutions and, in turn, the lives of
women and girls around the world.

Progress towards substantive equality should

be measured against how inclusive it is of the

rights of all women and girls, especially those

from marginalized groups. When the most
disadvantaged are able to share both paid and
unpaid work with men and boys in their families
and communities and enjoy an adequate standard
of living; when they can live a life that is free from
stereotyping, stigma and violence; and when they
are able to participate meaningfully in the decisions
that affect their lives, then it is possible to speak of
lasting transformation towards substantive equality.

Ten priorities for public action are set out below.
They span the imperatives to create decent work, to
implement gender-responsive social policies, and
to adopt a rights-based macroeconomic policy
framework. They highlight the need for resource
mobilization, an enabling global environment,
support for women’s organizing and an expanded
evidence base on women'’s economic and social
rights, in order to achieve substantive equality.
These are priorities primarily for governments, as

the arbiters of economic and social rights, but they
are also relevant for international organizations,
the private sector, employers, donors, civil society
organizations, such as frade unions, and women'’s
organizations.

Not every recommendation is appropriate for all
countries, and the capacity of States to advance
substantive equality for women differs according
to their size and level of development. The ‘starting
points’ are also very different, with some regions
having advanced significantly fowards gender
equality in a number of areas while others are
lagging behind. Human rights treaties make it clear
that there are core obligations that States must
realize immediately, including non-discrimination
and equality in the enjoyment of rights, as well

as meeting minimum essential levels of rights,
particularly in relation to food, education, health
and housing. States must also ensure that rights
are realized progressively over time and guard
against their erosion. But, within this framework,
there is scope for countries to identify their own
paths and policy choices for achieving substantive
equality for women.

Low-income, primarily agrarian economies

with serious deficits in basic social services

might choose to focus on expanding access to
safe drinking water, sanitation and accessible
public health services, particularly in rural

areas. Where women are predominantly
self-employed, governments might prioritize
investments in infrastructure, institutional credit
and marketing facilities, as well as the extension
of social protection, to support the viability of
their enterprises and the sustainability of their
livelihoods. Middle- and high-income countries, on
the other hand, might place greater emphasis on
work-family conciliation policies, including parental
leave and child and elderly care services, and use
real minimum wage increases to reduce income
inequality and gender wage gaps at the bottom
of the income hierarchy. In the current context of
austerity it is critical for all States, regardless of
their income level, to safeguard social protection
and the services that are essential to women'’s
enjoyment of their rights.
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The following 10 policy priorities should be
deliberated and fine-tuned through open dialogue
involving the active participation of civil society
organizations representing the interests of women
and girls, especially the most disadvantaged.

Income from work is a foundation for people’s
livelihoods and life chances. However, at global
level, women'’s labour force participation has
stalled. In addition, economic policies have failed
to create enough decent jobs, making it difficult
for people to work their way out of poverty. This
is particularly true for women, who are over-
represented among those in precarious, informal
and low-wage employment. A number of concrete
measures are needed to create more and better
jobs for women:

o Designing macroeconomic policies that
stimulate economic activity and increase
demand for labour, rather than focusing
on an overly narrow set of targets such as
maintaining inflation at very low levels

e Investing in public services to create decent
jobs in health, education, child and elderly
care, public administration and agricultural
extension services

e Increasing the viability of, and returns to, self-
employment by investing in tfransport and other
infrastructure, access to markets, training and
subsidized credit

e Involving women informal workers in urban
planning and decision-making to ensure
that city environments are conducive to their
work and provide decent and safe working
conditions

e Promoting joint land titling, extension services,
input subsidies and measures fo increase
access to markets for women small-scale
farmers.

Gender-based occupational segregation is
pervasive across all regions and a key factor in
perpetuating gender pay gaps. Without redressing
women'’s socio-economic disadvantage resulting
from occupational segregation and unequal
earnings, substantive equality will remain out of
reach. Public action must address the root causes
of occupational segregation, including differences
in education, training and experience as well as
deeply ingrained stereotypes about women and
men’s roles in society by:

e Properly valuing female-dominated
occupations, including care occupations, so
that levels of remuneration are commensurate
to workers’ skills and the contribution of their
work to well-functioning economies and
societies more broadly

e Promoting education, including basic literacy
for adult women, on-the-job training, including
in non-traditional skills, and mentoring to
enable women fo move up the occupational
ladder

e Providing career advice for young women and
encouragement to study science, technology,
engineering and mathematics (STEM) and other
male-dominated subjects, as well as access
to technical and vocational education and
training, complete with support for unpaid care
responsibilities

e Addressing pervasive sexual harassment and
violence in the workplace through specific laws,
training for staff, adequate grievance procedures
and support for women fo take their cases
through the justice system

e Using targetfs and quotas fo increase women'’s
representation in male-dominated occupations,
including in decision-making roles in the public
sector.



Due to their unequal employment opportunities
and predominance in low-paid occupations,
women are particularly vulnerable to economic
insecurity and financial dependence. Household
surveys show that women of prime working age are
more likely than men to live in a poor household, in
41 out of 75 countries with data. Properly designed
fiscal, wage and social protection policies—including
minimum wages, family and child allowances

and old-age pensions—can be powerful tools to
reduce poverty, redress women’s socio-economic
disadvantage and guarantee their right to an
adequate standard of living. These are particularly
important in the context of changing demographic,
family and household structures and in the face of
economic shocks. Concrete steps can be taken to
strengthen women’s income security by:

e Providing access fo unemployment protection,
including through public works programmes,
and putting a floor under wages through well-
designed minimum wage policies, which are
also shown to reduce gender pay gaps

e Providing child allowances to support families
with the costs of raising children as well as
non-contributory pensions to ensure women'’s
income security in old age

e Making social transfers unconditional and
universal where possible to avoid stigma and
stereotyping

o Ensuring cash transfer programmes have
women'’s rights at their heart by involving
gender equality advocates in their design and
by using them as a mechanism for providing
skills fraining and access to services that
enable women’s empowerment

e Reforming contributory pension systems fo
reduce gender gaps in access and benefit
levels, including through the introduction of

care credits to compensate for contributions
‘lost’ during periods out of the labour force
looking after dependents

o Ensuring that all benefit levels are regularly
adjusted to increases in the cost of living.

Unpaid care and domestic work contribute to
economic development and human well-being
through nurturing people who are fit, productive
and capable of learning and creativity. But

the burden of doing this work is unequally
distributed. In the absence of adequate support
for care services, women'’s disproportionate
responsibility for unpaid care and domestic work
reinforces their socio-economic disadvantage
by constraining their access to education, health
care and paid work as well as their participation
in political and cultural life. In order to achieve
substantive equality for women, unpaid care and
domestic work need to be recognized, reduced
and redistributed by:

e Scaling up investments in basic infrastructure,
including water and sanitation facilities that
are accessible, affordable and meet quality
standards

e Strengthening basic social services, such
as education and health, that complement
unpaid caregiving and are an important
source of employment for women

e Providing support to unpaid care givers,
ensuring that they have a voice in health
policy-making and recognizing them as part
of, but not a substitute for, strong public care
systems

e Providing accessible, affordable and quality
child and elderly care that is responsive to the
needs of working parents and other unpaid
caregivers
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e Working towards a comprehensive paid leave
system, including maternity, paternity and
parental leave, available to all workers, including
those in informal employment, with special
incentives for fathers to take up their share.

Social services are essential for the realization of
women's rights and the achievement of substantive
equality in many areas. Without adequate health
services, for example, women and girls struggle fo
realize their sexual and reproductive rights. And
without affordable childcare options, women's right
to work is constrained. Investment in public services
must to be scaled up and their delivery transformed
to respond to women'’s rights. Concrete steps
include:

e Substantially increasing investments in
public services, including health, water and
sanitation and care services, and ensuring
their affordability by replacing user fees with
collective forms of financing—for example,
through social security or general taxation

«  Working towards universal access to affordable
health care through national health systems
or the effective combination of insurance
contributions and public funding

«  Bringing essential health-care services closer to
women through community health workers and
mobile clinics

e Providing integrated services to address
violence against women as well as
comprehensive sexual and reproductive health
services., including family planning, information
and education

e Scaling up the reach and quality of care services
for children and dependent adults, including
people with disabilities and the frail elderly

e Promoting positive relations between those
using care services and service-providers by

creating awareness about women'’s rights
among staff, providing incentives for them
to respect women'’s rights and ensuring the
adequacy of their pay and conditions of
work.

Progress towards substantive equality requires
sufficient resources to be raised and allocated

to the realization of women'’s rights. Studies

show that basic levels of social protection are
affordable even for low-income countries:
government revenues vary widely among countries
with similar levels of gross domestic product (GDP),
which shows that all countries can raise resources.
But funding a comprehensive policy agenda for
substantive equality will require further resource
mobilization as well as making sure that funds are
raised and allocated to the benefit of women and
girls. Concrete measures for governments include:

e Reprioritizing expenditure, for example by
redirecting military spending to gender-
responsive public services

e Raising additional revenue through general
taxation by enforcing existing tax obligations
and expanding the overall tax base, being
atftentive to the distributive consequences.
Income and property taxes, and taxes on
luxury items, are generally more progressive
than indirect taxes, such as value-added tax
(VAT), which can also be made less regressive
by exempting basic goods and services.

e Borrowing at domestic and international level
for investments in education, health and care
services which strengthen human capacities.
Just like investments in infrastructure, social
investments generate future pay-offs, including
a skilled and healthy workforce

e Ensuring revenue is raised from the utilization
of natural resources, through measures such
as royalties, and earmarking funds to spend on
social protection and social services



o Implementing gender-responsive approaches
to budgeting to ensure that policies for
mobilizing resources and allocating
expenditure are fair in their impact on income
distribution and supportive of women'’s rights.

Women'’s collective action is key to the achievement
of substantive equality. It is most effective when
women'’s rights advocates in grassroots and civil
society organizations, think tanks and university
departments can build strategic alliances with
actors in political parties, state bureaucracies and
regional and global institutions. This work demands
judgment, skill, agility and persistence on the part of
advocates, as well as access to information, policy
debates and decision-making processes. Women'’s
agency, voice and participation in these processes
can be strengthened by:

e Ensuring a conducive legal framework for
women’s organizing, including measures to
protect space for civil society advocacy on
women'’s rights and the right to form and join
trade unions

e Scaling up funding for women'’s organizations
to engage in policy advocacy with their
governments, including an increase in core and
multi-year funding—an area where private
and bilateral donors, as well as international
organizations, have an important part fo play

e  Ensuring that women are equally represented
in leadership positions in trade unions and other
social movements, and that women'’s rights
issues are prioritized in collective bargaining
processes

o Supporting the creation of feminist knowledge
on key policy issues—such as monetary policy,
pension system design or health sector reform—
that are fundamentally important to women'’s
lives but often require a specialized technical
understanding of the field

« Facilitating capacity building among women'’s
organization to advocate for policy change
by, for example, funding training on the
gender implications of economic and social
policies

e Creating feedback loops from policy
implementation through social audits by
women’s organizations and service users
to improve the performance and gender
responsiveness of government regulation,
social protection and social services.

Global economic integration has constrained the
ability of governments, to varying degrees, to
use macroeconomic policy to create an enabling
environment for the realization of economic

and social rights. For example, it is difficult for
developing countries to mobilize resources when
other countries act as tax havens or maintain
very low tax regimes. The current system of
global governance reinforces the divide between
economic and social policy and the lack of
aftention to distributive outcomes, including
gender inequalities. Investment in human
development and gender equality are considered
domestic policy issues and are therefore not
prioritized in global economic policy forums.
Concrete measures to create an enabling global
environment for the achievement of substantive
equality for women include:

e Promoting economic stability and preventing
shocks and crises, which always hit the
poorest hardest through macro-prudential
policies, which aim to mitigate economic
volatility and the risk of financial crisis, as well
as capital controls and better regulation of
international financial markets

e Improving global coordination to eliminate
tax havens and to reduce tax avoidance and
tax competition in order to enable countries
to mobilize resources more effectively in a
globalized context
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e  Ensuring that international tfrade and investment
agreements do not curtail policy space in a way
that undermines the realization of women'’s
rights by, for example, creating barriers to the
expansion of public health services or public
fransportation

e Increasing the accountability of global
economic and financial institutions for the
distributive impacts of their actions, including on
gender equality

e Formally adopting a common approach, based
on the Maastricht Principles, to extraterritorial
obligations of States, transnational corporations
and international institutions

« Democratizing the institutions of global
economic governance by amplifying the
voices of poorer countries and civil society
organizations in decisions that affect them.

This report underlineds the imperative of

bridging the gap between global human rights
standards, on the one hand, and policies to
advance women's rights, on the other. By defining
substantive equality, the international human
rights system has underscored that equality should
be understood in relation to outcomes as well as
to opportunities, pointing fo the structural causes
of inequality and setting out the obligations of
States to address them.

The human rights system including the Human
Rights Council, treaty bodies, special rapporteurs,
and national and regional human rights bodies
can further support governments to formulate
and monitor policies to meet their obligations and
realize substantive equality for women by:

e Providing guidance on how the recognition,
reduction and redistribution of unpaid care
and domestic work can be advanced through
economic and social policies

e Providing clarification and guidance on how
macroeconomic policies can support, rather
than constrain, women’s enjoyment of their
rights

e Proposing concrete steps as to how the
implementation of social protection floors at
the national level can ensure that women are
able to enjoy their right to social security on
an equal basis with men.

Data gaps on women'’s economic and social
rights remain very large. In view of the monitoring
requirements for the post-2015 development
agenda, there have been calls for a ‘data
revolution’. This ‘data revolution’ needs to be
engendered, to enable the production of more
and better evidence, disaggregated by sex, socio-
economic status, geographical location, race and
ethnicity, to capture the multiple and intersecting
inequalities that women face.

There is a need for coordinated support and
funding from donors and governments to national
statistical offices, especially those in low-income
countries, o ensure the consistent and timely
production of gender statistics in a wide range of
areas. Priorities include:

« Complementing global poverty statistics with
measures of women’s access to personal
income from labour market earnings or social
protection as a proxy for their economic
autonomy

e Regularly conducting time-use surveys and
ensuring their comparability across countries
and over time to assess the impact of public
policies, economic shocks and environmental
disasters on women’s work burdens

e Increasing the number of countries that
regularly collect sex-disaggregated statistics
on informal employment



Developing standards for the collection and
analysis of statistics on gender pay gaps,
including methodologies to capture gender
inequalities in earnings from self-employment

Supporting the ongoing development of
new methodologies for the measurement
of women'’s asset ownership and
entrepreneurship

Producing comparable, disaggregated
statistics on the benefit levels of child and
family allowances, unemployment benefits
and old-age pensions

Developing standards and methods for
assessing the quality of social services,
including their responsiveness to the rights of
women and girls

Conducting regular surveys on violence against
women and girls based on globally agreed
standards

Investing in civil registration and vital
systems to ensure that births and deaths are
accurately recorded, in order to improve the
quality and availability of data on maternal
and child mortality

Developing and funding other sources of
evidence, including qualitative research, to
capture dimensions of inequality that are
not easily measurable but crucially shape
women’s and girls’ enjoyment of rights,
including stigma and deprivation of agency.
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Statistics and data are important tools for assessing
the gender impacts and dimensions of economic
and social policies. At the international level,
substantive work on gender statistics can be traced
back to the 1980s, following the proclamation of
the United Nations Decade for Women: Equality,
Development and Peace (1976-1985).! Since

then there have been important advances in
related normative and technical standards. In
1995, the Beijing Declaration and Platform for
Action included a strong call ‘for generating and
disseminating gender-disaggregated data and
information for planning and evaluation’? More
recently, in 2013, the United Nations Statistical
Commission (UNSC) endorsed a minimum set

of gender indicators to serve as a guide for the
compilation of gender statistics;® and, in response
to a request from the United Nations General
Assembly, adopted a core set of nine indicators on
violence against women.*

Despite these advances, as each of the previous
chapters and the following annex tables show,
gender data gaps still exist in all areas and are
particularly acute when it comes to measuring

poverty and women'’s access to personal income
or social protection; the quantity and quality of
women's work, including on informal employment
and time spent on unpaid care and domestic work;
and women's participation in public and civic life
and decision-making.

In most developing countries, the production of
gender statistics is predominantly in areas such as
health, education and employment. Even in these
areas, however, adequate, consistent and timely
production of gender indicators is often lacking. On
other issues that require more specialized surveys—
such as time use, violence against women and girls,
and voice and participation—data availability is
even more limited.®

Labour market indicators

Labour force and other multipurpose household
surveys are fairly well established, but their
principal aim is to measure headline indicators
such as labour force participation, employment
and unemployment rates. This means that data
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on employment quality such as informality and
wages—where gender differences are pronounced
and more detailed questionnaires are needed—are
not well captured.

As seen in Chapter 2, available data show that
women are more likely than men to be in informal
employment. However, documenting these gender
disparities in different regions and over time is
hampered by lack of regularly collected data for
most countries.® Over the last decade, only 47
countries have produced reliable estimates of
informal employment by sex (see Annex 4) and very
few have produced comparable data over time to
enable a trend analysis.

Standard labour force surveys also tend to
undercount the extent of women'’s employment,
which is more likely fo be seasonal, intermittent and
informal than men’s. Time-use surveys, which are
not conducted regularly, are far better instruments
to capture the full extent of women’s paid and
unpaid work. In India, for example, the 1998-1999
pilot time-use survey not only documented women'’s
unpaid work but also found women’s employment
rates to be at least double those recorded in the
regular labour force survey.”

Income and consumption data

The regular collection of income data for women
and men in developing countries is also challenging.
In countries where agricultural employment and/
or self-employment are the norm, it is difficult fo
get accurate information on sources of income. In
agriculture in particular, because income varies
widely according to the season, to get an accurate
picture of annual income would require yearlong
surveys that may be too expensive for national
statistical offices. For these and other reasons,
most developing countries collect household level
consumption data in lieu of income data.?

Notwithstanding the difficulties in collecting income
and consumption data, these data are used fo
derive headline poverty rates. Where both income
and consumption data are collected at household
level, attribution to individuals is impossible. In
typical household surveys, the (self-identified)

most knowledgeable person in the household is
interviewed, making these surveys ill-suited to
capturing the gendered dimensions of income
and consumption.? As a result, sex-disaggregated
measures of poverty are scarce (see Box 1.4).

Indicators on women'’s access to their own income
and the number of poor women for every 100
poor men (i.e. the gender composition of poor
households) are two proxies for measuring
women'’s poverty (see Annex 1). But these measures
are still unable to take info account the distribution
of resources within households. In households
above the poverty line, resources may not be
shared equitably between women and men; by
the same token, even though a woman without her
own income may lack financial independence and
agency, she may still benefit from collective goods
such as housing.

Social protection and social services
Indicators related to access to social protection
and social services are affected by similar
limitations. For example, while the International
Labour Organization (ILO) provides data on
pension coverage by sex for a growing number of
countries, the difficulties in measuring individual
level income mean that comparative data on
benefit levels are not widely available. This can
hide significant income disparities between

older women and men, particularly in countries
with contributory systems. Similarly, because
indicators such as health expenditure are
calculated on a per capita basis using aggregate
household expenditure, they are likely to mask any
intrahousehold gender differences.

In terms of access to basic services, most of these
are collective goods (e.g., water, electricity)

that are consumed by all members, making
disaggregation by sex difficult. However, both
consumption and provisioning of collective goods
have gender dimensions. As discussed in Chapter
3, women and girls are typically in charge of
collecting water and fuel, and using them to
prepare meals and for other unpaid care and
domestic work, for the benefit of all household
members. Lack of access to water, and distance



from water sources, therefore affects women and
girls to a greater extent than men and boys. This
makes these indicators, along with indicators on
the division of labour within the household (e.g.,
who is in charge of collecting water or firewood),
essential for gender analysis.”®

Lack of accurate statistics is partly the consequence
of weak, under-resourced statistical systems,
particularly in developing countries. However,

gaps in gender statistics also arise from failure to
prioritize the collection of these data: as recent
reviews have shown, there is evidence of a vicious
cycle whereby low availability of gender statistics
leads to a lack of demand from policy makers and
researchers, which in turn can reduce the incentive
for their production.

In 2013, a global review of gender statistics
programmes in 126 countries found that only 37
per cent had a coordinating body for gender
statistics at the national level and only 13 per cent
had a regular dedicated budget for the production
of these data." Reviews of the implementation

of the Beijing Platform for Action found that
besides technical and financial constraints, a
lack of political will and limited awareness of the
importance of gathering data on gender equality
are critical barriers to progress.?

Policy priorities matter

The adoption of the Millennium Development
Goals (MDGs) led to significant efforts to improve
statistical capacity in developing countries,
including on gender equality and women's
empowerment,”® but this was to the detriment of
areas that were not included in the framework such
as violence against women or unpaid care work.

Similarly, decades of neglect of agriculture
in policy have been accompanied by large
cutbacks in agricultural statistical services."
Given the importance of agriculture as a source
of employment for women, particularly in South
Asia and sub-Saharan Africa, lack of investment

in agricultural statistics leads to glaring gaps in
knowledge of rural women'’s lives, notably on
control over land and other productive assets and
on access to extension services and credit.

The broader picture

The lack of reliable gender statistics cannot

be separated from wider structural issues.

For example, in the absence of adequate
administrative data sources, data on the maternal
mortality ratio mostly relies on estimates by
international agencies, which are subject to high
levels of uncertainty.”

Yet, the development of civil registration and vital
statistics (CRVS) systems, which is necessary for
adequately recording deaths, calls for investment
beyond the statistical systems themselves: it
requires health systems that can adequately record
the exact cause of death.

According to the World Health Organization
(WHO), globally an estimated 7.6 million children
under the age of 5 died in 2010, but fewer than 2.7
per cent of those deaths were medically certified,
assigned a cause of death by a health worker

or recorded in an official database. This lack of
basic information affects countries’ capacity for
effective health planning and management.’®

Given the monitoring requirements for the
post-2015 development agenda, as well as the
ongoing implementation of the Convention on the
Elimination of All Forms of Discrimination against
Women (CEDAW) and the Beijing Platform for
Action, the need to produce more and better
data, disaggregated by sex, socio-economic
status, geographical location, race and ethnicity
and other markers of disadvantage, as well as
additional gender-sensitive indicators, is now
greater than ever. The proposed Sustainable
Development Goals (SDGs) and targets are far
more expansive than the MDGs, so there are
significant opportunities to improve gender
statistics.
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Filling gender data gaps does not always require
new data collection. Annex 1, for example, uses
existing household survey data to analyse the
characteristics of poor households, shedding light
on the factors that contribute to their poverty. The
World Bank has also developed the Gender Data
Navigator, a searchable inventory of gender-
related questions found in survey and census
questionnaires from low- and middle-income
countries, providing easy access for researchers
and policy makers.”

As well as making better use of existing data,
action in the following areas is urgently needed to
improve gender statistics.

Strong institutional mandates

Statistical systems need to be more responsive
and accountable, and their institutional mandates,
particularly with respect to gender equality, need
to be strengthened. High-level commitments to
gender equality in policy can help strengthen
their mandates and ensure greater accountability
and responsiveness. In some countries, this has
been achieved through legislation that requires
disaggregation of statistics by sex or the regular
production of gender statistics.

In South Africa, for example, the Statistical Act of
1999 includes a provision that requires production
of statistics to be sensitive to gender, disability and
other socio-economic characteristics.” In other
countries, gender equality legislation includes
specific provisions on gender statistics. In Spain, for
example, the 2007 Organic Law for the Effective
Equality of Men and Women includes provisions on
the need to increase sample sizes, to systematically
include sex disaggregation and to add new
indicators to enhance the measurement of gender
equality.” Such requirements can help to ensure
that the statistics produced are used to inform
policy, generating demand and contributing fo
regular user-producer dialogues.

Strengthening the mandates of national statistical
systems also means protecting their funding and
unique role, including from growing competition

from private data providers. In the context of

the post-2015 development framework, large
investments in statistical capacity are expected.
New players, including private providers that
specialize in data collection, are putting themselves
forward as faster and cheaper alternatives to
traditional statistical systems.

While fostering competition among different

data providers can have some benefits, shifting
resources to these players could weaken

the capacity of national statistical systems.
Furthermore, because data are a public good, an
important function of national statistical systems

is to ensure that the right to information as well as
the right to have one’s information protected are
upheld, imperatives that may be in tension with the
objectives of for-profit companies.

Better planning

Most statistical production is done in accordance
with medium to long-term plans. In many low-
income countries, a national strategy for the
development of statistics (NSDS) provides an
important opportunity to improve the production
of gender statistics, which need fo be incorporated
into plans at an early stage.®

At the international level, the Partnership in
Statistics for Development in the 21" Century
(Paris21) Secretariat? supports countries to
develop and implement their respective plans,
and has an important role to play in ensuring that
gender statistics feature strongly.? To improve
the implementation of these national plans,
resources are needed, including donor support
for developing countries. Such support must be
consistent, predictable, well-coordinated and
consistent with the priorities of receiving countries
to ensure the sustainability and quality of data
production.?

Harmonizing and developing new
methodologies

In recent years, a number of methodological
guides on the production of gender statistics have
been developed including on gender analysis of



censuses, fime use and violence against women and
girls, among others.?* These resources can greatly
improve the production of gender statistics.

In some cases, new methodological work is needed.
Evidence and Data for Gender Equality (EDGE)

is a three-year initiative led by the United Nations
Statistics Division and UN Women, in collaboration
with the Food and Agriculture Organization of

the United Nations, the World Bank, the Asian
Development Bank, the African Development Bank
and the Organisation for Economic Co-operation
and Development (OECD). EDGE aims to provide
a platform for international data and metadata
compilation covering basic health, education and
employment indicators, but it is also developing
new standards and guidelines for gender-
sensitive measurement of ownership of assets and
entrepreneurship. EDGE is piloting data collection
in several countries.?® A similar initiative is Data2X,
which is a global partnership that aims to fill data
gaps in five areas: health, education, economic
opportunities, political participation and human
security.®

Additional methodological work is needed in

a number of other areas. One example is the
measurement of gender pay gaps. Besides the
difficulties in measuring these gaps for self-
employed workers, the raw unadjusted gender
pay gap, as presented in Annex 4, captures the
difference between men’s and women'’s earnings
but does nof tell us enough about the underlying
drivers of gender inequality in pay. For example, as
highlighted in Chapter 2, the gender pay gap often
increases once education is accounted for. Declining

wage gaps in some countries may therefore be the
result of women'’s increasing levels of education
while other forms of gender discrimination remain
unchanged. Context specific factors - not only
women and men'’s varying levels of education, but
also related fo types of employment, hours worked,
and institutional and policy environments — can also
make cross-country comparisons of the unadjusted
pay gap difficult.

The measurement of women'’s voice and
participation also needs some work. Household
surveys usually include questions for women about
decision-making at the household level, which
provide valuable insights into women'’s voice

and agency in their daily lives. Women'’s political
participation, however, is currently measured
using the percentage of women in national
parliaments, which does not reveal anything about
the impact of women'’s representation on policy or
about women'’s decision-making in other spaces,
including in local governments or civil society
organizations.

As shown throughout this report, women'’s
movements play a critical part in catalysing change,
so measuring the strength and impact of these must
be a central component of understanding women's
voice and participation. However, because such
measures are inherently qualitative, developing
indicators that are comparable across countries is
difficult. Greater collaboration between statistical
offices, researchers (both quantitative and
qualitative) and civil society is necessary to develop
better indicators that can capture processes of social
transformation.
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NOTE TO THE TABLES

The Annex presents six statistical tables with select
indicators on broad thematic areas—poverty,
education, rights at work, right fo work and social
security—to complement data used in the report.
One further table presents the current state of
ratifications of CEDAW and its optional protocol
and reservations entered by Member States to the
Convention.

Data sources and definition of indicators
Unless otherwise specified, data used for compilation
of the Annex tables are from international agencies
with the mandate, resources and expertise to collect,
harmonize and compile national data for cross-
country comparison. The main sources of indicators
and their definitions are presented at the bottom of
each table. The cut-off date for data updates used in
the tables is March 2015.

Discrepancies between national and
international data sources

In some cases, national estimates of an indicator
differ from those made by international agencies
and presented in the tables. These discrepancies
arise from three main factors: harmonization
processes to make data comparable across
countries; updates/revision periods of international
agencies not coinciding with release of data by
national statistical systems; and international
agencies making estimates for missing data.
Efforts by international agencies and their national
counterparts to improve national coordination of
data collection aim eventually to eliminate these
discrepancies.

Regional groupings and aggregates
Regional groupings are based on UN Women'’s
regional classifications (see Annex 7). Where
possible, population-weighted regional and world
averages for indicators are presented in the tables.
Generally, an average is presented when data are

available for at least 50 per cent of countries in a
region and/or represent about two thirds of the
region’s population.

Symbols

The following symbols are used in the tables:

.. data are not available

— indicates where average is not applicable or
where available data are insufficient fo derive
average.

0 or 0.0 nil or negligible

The table focuses on the poorest 20 per cent of
households. It looks at the gender composition

of these households and compares how women
and men within these households fare in term

of key education, employment and poverty
outcomes. It presents educational attainment by
sex, employment status in the past 12 months, and
earning status by sex. The number of women for
every 100 men in poorest households is used to
assess women's greater risk of poverty. In addition,
the proportion of female-only households among
the poorest households assesses whether female-
only households (households with no male adults)
are over-represented among the poorest 20 per
cent.

The table contains indicators on participation in
pre-primary education, means years of schooling
attained by women and men aged 25 years and
older, tertiary graduation by field of study, one
proxy indicator for quality of education in primary
and secondary schools (learner-teacher ratios) and
government spending on education expressed as a



percentage of gross domestic product (GDP).

The table aims to assess how supportive the

legal environment is for both women and men to
engage in the labour market on an equal basis

in an environment free from sexual harassment.

It presents the following indicators: existence of
legislation mandating equal pay for work of equal
value, prohibiting discrimination in hiring on the
basis of gender and prohibiting sexual harassment;
length of paid maternity leave and proportion

of earnings paid during such leave; duration of
paternity leave and whether paid or not; and time
spent on unpaid care and domestic work and paid
by women and men.

The table reflects the opportunities and constraints
to female and male engagement in the labour
market. It presents two indicators (1991 and

2013) for the female and male labour force
participation rate to assess progress; one indicator
for the unemployment rate among the labour
force population aged 15 years and older and
among youth aged 15-24 years, who tend to be
disproportionately impacted by unemployment;
and share of women in select occupations. The
table also presents indicators on employment in
the non-agricultural informal sector by sex and on
gender pay gaps to capture quality of work.

The table contains indicators on three components
of social security: active contribution to a social
security scheme while working; access to social
security in old age and adequacy of benefit

level relative to the international poverty line;

and expenditure on social security and on health
services. It presents indicators on the proportion of
females and males in the working age population
contributing to a pension scheme; females and
males of statutory pension age receiving an old
age pension; non-contributory old age pension
as a percentage of $1.25 (PPPS) a day poverty
line; public expenditure on social security as a
percentage of GDP; public expenditure on health
(percentage of GDP and per capita); households’
out-of-pocket expenditure as a percentage of
total health expenditure; and health personnel
density (number of physicians, and nurses and
midwives per 1,000 people).

The Convention on the Elimination of All Forms
of Discrimination against Women was adopted
in 1979 by the United Nations General Assembly
in its resolution A/RES/34/180. Ratification by
member states signals a commitment to fulfilling
the human rights of women and girls. The table
presents current information on countries party
to CEDAW and whether a ratifying country

has imposed reservations on key areas of the
Convention.
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ANNEX 1:

PROFILE OF WOMEN AND MEN IN THE POOREST HOUSEHOLDS

POVERTY® LEVEL OF EDUCATIONP

Number of
‘female only’
households
for every

Number of
women for

every 100 men

o) in poorest

5 100 poorest
COUNTRY COUNTRIES households householdst

CODEY AND AREAS

% with no % with only o % with no % with only S
secondary

education primary Sjrcair;;dh(:s?l education primary o il

Central and Eastern Europe and Central Asia

ALB Albania 105 110 3.0 82.7 14.3 1.8 735 245
ARM Armenia 94 97 0.5 9.2 90.3 0.5 16.9 82.6
AZE Azerbaijan 104 97 31 a5 93.4 11 1.8 97.1
BLR Belarus 83 103 0.0 0.0 100.0 0.0 0.0 99.0
BIH Bosnia and 92 171 5.0 59.0 36.0 2.0 42.0 56.0

Herzegovina
BGR Bulgaria
HRV Croatia
CYP Cyprus
CZE Czech Republic
EST Estonia
GEO Georgia
HUN Hungary . . . . . . . .
KAZ Kazakhstan 87 65 1.0 0.0 99.0 1.0 0.0 99.0
KGzZ Kyrgyzstan 91 47 0.4 0.5 991 0.4 0.1 99.5
LVA Latvia
LTU Lithuania . . . . . . . .
MNE Montenegro 81 88 4.0 42.0 54.0 1.0 30.0 69.0
POL Poland . . . . . . . .
MDA Republic of Moldova 93 86 0.8 11 98.0 11 1.8 971
ROU Romania
RUS Russian Federation . . . . . . . .
SRB Serbia 77 121 4.0 44.0 52.0 2.0 370 60.0
SVK Slovakia
SVN Slovenia . . . . . . . .
TJK Tajikistan 105 83 5.2 5.2 89.6 1.9 2.9 951
MKD The former Yugoslav

Republic of Macedonia
TUR Turkey 99 144 45.7 47.9 6.4 13.2 651 20.8
TKM Turkmenistan . . . . . . . .
UKR Ukraine 90 124 0.3 0.5 99.3 0.5 0.5 99.1
uzB Uzbekistan 96 53 0.0 0.0 100.0 0.0 0.0 100.0
East Asia and the Pacific
BRN Brunei Darussalam . . . . . . . .
KHM Cambodia 106 131 38.6 551 6.0 25.0 56.1 18.0
CHN China
PRK Democratic People's

Republic of Korea
FJl Fiji
HKG Hong Kong, China

(SAR)
IDN Indonesia 101 125 15.8 59.1 24.9 79 58.1 33.8

KIR Kiribati



WOMEN’S EARNINGS
TYPE OF EMPLOYMENT® COMPARED TO THEIR
SPOUSES EARNINGS®

About the
same as
Spouse ISO
COUNTRY
CODEY¥

% employed with pay % not % employed G SN

(either cash, cash & in but with no pay (en“her- ccsh,
R employed . cash & in kind, in
. kind only)

% not % employed
employed | but with no pay

Central and Eastern Europe and Central Asia

61.0 26.8 12.2 9.7 3315 56.8 12.9 46.6 18.0 ALB
65.8 8.1 26.1 13.4 9.9 76.7 6.7 55.5 28.0 ARM
79.3 315 17.2 15.2 1.9 729 13.9 44.0 311 AZE
BLR

BIH

BGR

HRV

CYpP

CZE

EST

GEO

HUN

69.8 2.9 273 131 10.9 76.0 9.7 447 41.3 KGZ
LVA

LTU

MNE

. . . . . . . . . POL
42.6 552 52.2 29.4 13 69.3 . . . MDA
ROU

RUS

SRB

SVK

. . . . . . . . . SVN
557 12.3 320 . . . 8.8 67.8 137 TJK
MKD

44.3 321 23.6 . . . . . . TUR
. . . . . . . . . TKM
31.4 25 66.1 13.6 34 83.0 179 58.3 20.4 UKR
. uzB

East Asia and the Pacific

. . . . . . . . . BRN
9.8 815 86.7 2.2 2.8 95.0 10.3 575 311 KHM
CHN

PRK

I
HKG

30.4 27.9 417 11 1.9 87.0 11 60.3 231 IDN
KIR
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ANNEX 1:

PROFILE OF WOMEN AND MEN IN THE POOREST HOUSEHOLDS

POVERTY® LEVEL OF EDUCATIONP

Number of lNumber Of,
womnen for female only
every 100 men hfouseholds
o) in poorest or every
COUNTRIES householdse | 100 Poorest
COUNTRY AND AREAS households®
CODEY
% with no % with only L % with no % with only i
education primary seco!’wdory education primary seco.ndory
or higher or higher
LAO Lao People's
Democratic Republic
MYS Malaysia
MHL Marshall Islands
FSM Micronesia (Federated
States of)
MNG Mongolia 88 71 . . . . . .
MMR Myanmar 97 93 419 49.1° 90.3 26.9 55.8° 17.3
NRU Nauru
PLW Palau
PNG Papua New Guinea . . . . . . . .
PHL Philippines 89 76 7.4 48.8 43.8 6.2 60.2 33.6
KOR Republic of Korea
WSM Samoa
SGP Singapore
SLB Solomon Islands . . . . . . . .
THA Thailand 93 101 12.0 77.0 1.0 7.0 76.0 17.0
TLS Timor-Leste 106 135 64.3 23.9 1.9 48.1 29.2 227
TON Tonga
TUV Tuvalu . . . . . . . .
vuT Vanuatu 106 157 26.0 67.0 7.0 18.0 70.0 11.0
VNM Viet Nom 95 89 28.1 43.7 28.2 16.8 43.9 39.3
Middle East and North Africa
DZA Algeria
BHR Bahrain . . . . . . . .
EGY Egypt 100 121 68.5 13.2 18.3 36.2 19.9 43.9
IRQ Iraq 105 136 51.0 40.0 9.0 24.0 47.0 29.0
JOR Jordan 100 146 12.7 16.8 70.4 3.9 16.2 79.9
KWT Kuwait . . . . . - - -
LBN Lebanon 108 161 12.0 75.0 13.0 8.0 76.0 16.0
LBY Libya . . . . . . . .
MAR Morocco 102 n3 9.7 6.8 1.5 64.4 24.8 10.6
OMN Oman
QAT Qatar
SAU Saudi Arabia . . . . . . . .
PSE State of Palestine 106 157 9.7 64.0f 26.3 4.0 69.5° 26.5
SYR Syrian Arab Republic . . . . . . . .
TUN Tunisia 107 133 51.0 33.0 17.0 16.0 50.0 34.0
ARE United Arab Emirates . . . . . . . .
YEM Yemen 102 41 93.0 7.0 1.0 42.0 42.0 16.0
South Asia
AFG Afghanistan 99 128 98.0 2.0 1.0 79.0 9.0 12.0
BGD Bangladesh 103 132 58.5 31.3 10.2 56.3 321 1.6

BTN Bhutan 100 106 92.0 5.0 3.0 75.0 17.0 8.0



WOMEN'S EARNINGS
TYPE OF EMPLOYMENT¢ COMPARED TO THEIR
SPOUSES EARNINGS?

About the
same as

spouse 1ISO

COUNTRY
o CODEY
> : . % employed wifl
GRS il e % not éjmlﬁy:: pay (either cash,

(ell:?:dr L”}:skf;;ucja;:lé; & employed . cash & in kind, in
. Y pay kind only)

% not % employed
employed | but with no pay

MYS
MHL
FSM

MNG

MMR

NRU

PLW

. . . . . . . . . PNG
41.9 10.2 47.9 . . . 14.0 67.0 17.8 PHL
KOR

WSM

SGP

SLB

. . . . . . . . . THA
459 50.2 3.9 3.2 87.6 9.2 n.2 291 34.8 TLS
TON

TUV

. . . . . . . . . VUT
55 . . . . . . . . VNM
Middle East and North Africa

DzZA

. . . . . . . . . BHR
88.6 3.0 8.4 . . . 54 54.4 18.9 EGY
. . . IRQ

10.4 48.6 12.7 JOR

KWT

LBN

. . . . . . . . . LBY
76.3 1.8 1.9 . . . . . . MAR
OMN

QAT

SAU

PSE

SYR

TUN

ARE

YEM

South Asia

. . . . . . . . . AFG
80.8 0.2 19.0 0.4 . . . . . BGD
BTN
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ANNEX 1:

PROFILE OF WOMEN AND MEN IN THE POOREST HOUSEHOLDS

ISO
COUNTRY
CODEY

POVERTY®

Number of
‘female only’
households
for every
100 poorest
households®

Number of
women for
every 100 men
in poorest
COUNTRIES households®

AND AREAS

IND India 109
IRN Iran (Islamic Republic of) .
MDV Maldives 109
NPL Nepal 105
PAK Pakistan 97
LKA Sri Lanka
Sub-Saharan Africa
AGO Angola
BEN Benin m
BWA Botswana
BFA Burkina Faso 16
BDI Burundi 125
CPV Cabo Verde
CMR Cameroon ns
CAF Central African 106
Republic
TCD Chad n7
COM Comoros 102
COG Congo .
CIvV Céte d'Ivoire 99
Cob Democratic Republic n7
of the Congo
DJI Djibouti
GNQ Equatorial Guinea 105
ERI Eritrea .
ETH Ethiopia 109
GAB Gabon n8
GMB Gambia .
GHA Ghana 98
GIN Guinea 107
GNB Guinea-Bissau .
KEN Kenya n5
LSO Lesotho 87
LBR Liberia 101
MDG Madagascar 108
MWI Malawi 125
MLI Mali 107
MRT Mauritania 104
MUS Mauritius .
MOz Mozambique 108
NAM Namibia n5
NER Niger 109
NGA Nigeria 13
RWA Rwanda 125

152

147
nz
nz

n8
141
152
99
134

153
n3

125
139

105

n9
125
75
105
18
93
99
ns
149

ns
109

108
125
139
82
147

% with no
education

84.7

43.3
80.0
93.2

93.9

96.1
72.0

72.9
65.0

98.3
775

78.6
34.9

36.0

87.0
10.4

73.4
93.9
411
5.4
73.2
50.6

36.6
941

55.0
18.6
94.7
88.3
36.3

% with only
primary

9.4

33.8
14.0
4.9

4.8
35
26.3

24.8
33.0

17
13.0

19.1
49.4

47.0

12.5
531

15.3
4.9

52.7
78.5
20.5
44.8
60.5
4.8

44.6
443
4.7
91
61.7

LEVEL OF EDUCATION®

i % with no
secondary :
: education
or higher
5.9 545
21.8 431
59 46.2
1.9 61.5
1.3 75.6
0.4 90.7
1.2 59.3
2.3 422
2.0 24.0
0.0 94.6
9.5 48.8
2.3 56.7
15.6 10.7
17.0 15.0
0.5 61.4
36.2 6.9
n3 54.7
1.2 80.3
6.2 233
14.3 40.4
6.3 36.2
39 42.3
2.9 217
1.0 87.5
0.4 27.6
370 232
0.6 90.3
2.5 732
2.0 27.8

% with only
primary

21.3

301
323
19.6

17.2
7.8
357

42.3
62.0

83
26.9

31.2
36.1

34.0

36.4
355

18.1
10.6

61.2
52.5
29.9
48.8
68.8

9.6

67.1
39.0
7.8
15.3
68.9

% with
secondary
or higher

24.0

215
216
18.9

6.6
1.4
4.3

15.5
14.0

0.1
243

121
53.2

51.0
22
56.7

27.2
9.1

15.5
6.5
339
6.9
9.4
2.7

4.1
36.6
1.9
1.5
33



WOMEN’S EARNINGS
TYPE OF EMPLOYMENT® COMPARED TO THEIR
SPOUSES EARNINGS®

About the
same as

spouse e}
COUNTRY
) ' CODEY

% not % employed %.employed L pay % not e emgloyed ;/;cteynEZilﬁﬁ'dc:sI:j

employed | but with no pay (ell’iher ;osh, ceHe employed R cash & in kind, in

ind, in kind only) pay :
kind only)
349 13.7 51.4 15 6.0 925 8.4 74.8 10.4 IND
. . . . . . . . . IRN
50.3 19 47.8 35 0.0 96.5 10.8 78.3 6.3 MDV
5.6 75.4 19.0 0.6 312 68.2 8.3 79.9 5.2 NPL
48.5 6.8 447 1.4 0.1 98.5 51 82.4 91 PAK
LKA
Sub-Saharan Africa
. . . . . . . . . AGO
329 17.2 49.9 6.9 22.0 711 55 66.3 59 BEN
. . . . . . . . . BWA
19.4 327 47.9 0.2 257 741 4.8 91.8 2.2 BFA
6.3 74.3 19.4 2.2 60.1 377 10.6 68.3 15.8 BDI
. . . . . . . . . CPV
20.0 104 69.6 3.0 515 91.5 6.8 757 9.5 CMR
CAF
13.0 28.9 58.1 25 . . . . . TCD
55.7 15.0 29.3 16.5 16.0 67.5 36.1 56.0 4.50 CcoM
. . . . . . . . . COG
191 17.5 63.4 13 17.3 81.4 4.9 78.3 3.60 Clv
15.3 31 81.6 6.3 5.0 88.7 8.1 72.3 17.0 COD
DJI
GNQ
. . . . . . . . . ERI
41.8 215 36.7 13 15.9 82.8 9.3 66.7 20.1 ETH
43.0 15.0 42.0 16.0 12.3 77 1.3 67.7 9.0 GAB
. . . . . . . . . GMB
71 17.7 752 35 28.2 68.3 8.0 713 9.7 GHA
9.3 42.7 48.0 315} 324 64.1 12.2 80.6 6.0 GIN
. . . . . . . . . GNB
40.1 214 385 41 319 64.0 15.2 60.0 14.8 KEN
53.0 24.6 224 . . . 17.7 541 10.5 LSO
30.0 31.8 38.2 6.3 35.6 58.1 9.0 57.8 273 LBR
32 135 83.3 0.3 141 85.6 4.2 411 47.8 MDG
20.0 36.5 435 3.4 379 58.7 8.0 72.0 15.1 MwI
52.5 19.2 28.3 0.8 43.5 55.7 52 85.1 53 MLI
MRT
. . . . . . . . . MuUs
45.0 30.1 24.9 27 412 56.1 7.0 66.7 181 MOz
70.7 5.8 235 43.8 41 5211 6.3 67.9 2.0 NAM
779 1.5 20.6 2.6 44.4 53.0 57 81.0 31 NER
38.3 5.6 56.1 41 171 78.8 22 932 1.9 NGA
10.0 12.8 77.2 1.2 22.2 76.6 9.3 58.5 234 RWA
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ANNEX 1:

PROFILE OF WOMEN AND MEN IN THE POOREST HOUSEHOLDS

ISO
COUNTRY
CODEY

COUNTRIES
AND AREAS

STP Sao Tomé and
Principe

SEN Senegal

SYC Seychelles

SLE Sierra Leone

SOM Somalia

ZAF South Africa

SSD South Sudan

SDN Sudan

Swz Swaziland

TGO Togo

UGA Uganda

TZA United Republic of
Tanzania

ZMB Zambia

ZWE Zimbabwe

Source:

POVERTY®

Number of
women for

every 100 men
in poorest
households®

93

104

103
96

n3
12
109
108
12

97
n3

Number of

‘female only’

households
for every

100 poorest

households®

ns

90

103
107

147
15
107
m
132

84
1o

% with no
education

85.5

84.6
276
73.0
38.7
48.5

24.2
14.6

% with only
primary

71.4

6.9

9l5

12.5
477
23.0
58.0
50.5

67.8
51.8

LEVEL OF EDUCATION®

% with % with no | % with only
SERELEELY s rimar
or higher . .
79 5.3 762
21 83.9 9.2
49 7511 n.5
2.99 60.6 29.4
24.7 30.1 491
40 420 390
33 19.7 0.0
10 2956 676
79 s 681
32.8 5.9 46.2

% with
secondary
or higher

18.5

6.0

133

10.09

20.8
19.0
13.9
2.8

203
46.5

Columns 1,2, 3, 4,5, 6,7, 8,9 and 12: UN Women calculations based on most recent available data from Demographic Health Surveys (DHS) and Multiple Indicator Cluster Surveys (MICS).

Columns 10, 11, 13, 14, 15, 16 and 17: Special tabulations for UN Women by ICF International.



WOMEN’S EARNINGS
TYPE OF EMPLOYMENT® COMPARED TO THEIR
SPOUSES EARNINGS®

About the
same as

spouse e}
COUNTRY
CODEY

> : > % employed with

% not % employed /o-employed L pay % not e emgloyed pay (either cash,

: (either cash, cash & in but with no S
employed | but with no pay D employed cash & in kind, in
kind, in kind only) pay :
kind only)

317 3.0 65.3 0.4 5.0 94.6 2.8 761 5.8 STP
34.2 253 40.5 . . . 3.8 92.6 1.5 SEN
. . . . . SYC
10.2 53.9 35.9 2.9 46.7 50.4 5.0 84.9 71 SLE
SOM
ZAF
SSD
. . . . . SDN
58.2 3.4 38.4 41.6 4.7 53.7 6.7 57.8 2.9 swz
. . . . . . . . . TGO
19.8 30.7 49.5 17 24.9 73.4 10.5 69.1 13.6 UGA
9.0 63.9 271 27 391 58.2 7.0 64.7 211 TZA
31.8 36.6 31.6 37 36.2 60.1 8.8 65.3 19.6 ZMB
671 13 31.6 35.6 10.3 541 12.2 54.7 243 ZWE

Notes:

“" indicates that data are not available.

W I1SO country code refers to the three letter standard for the representation of names of countries published by the International Organization for Standardization.

a. This indicator is calculated as follows: ¥ (female in poor households)(¥(male in poor households)/¥(female in all households)(3,(male in all households). Values above 103 indicate that women
are overly represented in the poorest quintile. Values below 97 indicate that men are overly represented in the poorest quintile. Values between 97 and 103 indicate parity. ‘Poorest households’
refers to the bottom 20 per cent of households, using the wealth asset index in Demographic and Health Surveys (DHS) and Multiple Indicator Cluster Surveys (MICS).

b. Data refer to women and men aged 20-59.

c. The indicator is calculated as follows: (3(‘female-only” household in lowest quintile)(3(total households in lowest quintile))/(3(All ‘female-only” householdsy( 3 (All households)). ‘Female-only’

household refers to households with no male adults. The indicator represents the likelihood of ‘female-only” households being among the poorest. Values above 103 indicate that ‘female-only’

households are overly represented in the poorest quintile. Values below 97 indicate that ‘female-only’ households are underrepresented in the poorest quintile. Values between 97 and 103

indicate that the share of ‘female-only’ households in the poorest quintile is proportional to their overall share in the entire sample. ‘Poorest households’ refers to the bottom 20 per cent of

households, using the wealth asset index in DHS and MICS.

Data refer to the population aged 20 to 49.

Primary includes non-standard and standard curriculum.

Primary includes semi-literate, elementary and preparatory.

Excludes Khalwa.

@ ~oo
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ANNEX 2:

REALIZING THE RIGHT TO EDUCATION

PRE-PRIMARY® ATTAINMENT

Mean years of schooling of population

Net pre-primary enroliment, aged 25 and above,

Official age*

ISO 2005-2014

2010
COUNTRY COUNTRIES

AND AREAS
-

(% of pre-primary age population) (% aged 25 years and older)

Central and Eastern Europe and Central Asia

ALB Albania 3-5 65.7 64.7 9.6 10.2
ARM Armenia 3-5 . . 10.8 10.9
AZE Azerbaijan 3-5 20.9¢ 211
BLR Belarus 3-5 97.7 99.8 . .
BIH Bosnia and Herzegovina 3-5 . . 6.35¢ 8.2>d
BGR Bulgaria 3-6 82.3 83.0 n.4 1.3
HRV Croatia 3-6 62.1 63.9 1.0 1.9
CYP Cyprus 3-5 69.1¢ 69.3¢ 10.8 n.5
CZE Czech Republic 3-5 . . 13.0 13.3
EST Estonia 3-6 91.0 93.6 12.7 12.2
GEO Georgia 3-5 47.3 397 . .
HUN Hungary 3-6 84 85.2 121 12.2
KAZ Kazakhstan 3-6 579 58.0 n.3 n.5
KGZ Kyrgyzstan 3-6 21.0 20.6 1.0 1.2
LVA Latvia 3-6 90.1 90.8 10.5 10.5
LTU Lithuania 3-6 747 76.1 1.0 i
MNE Montenegro 3-5 445 45.4 . .
POL Poland 3-6 75.7 76.1 1.3 1.5
MDA Republic of Moldova 3-6 79.9¢ 81.3¢ 10.5 10.8
ROU Romania 3-6 76.6 75.4 10.5 1.2
RUS Russian Federation 3-6 73.8 741 1.6 n.8
SRB Serbia 3-6 58.4¢ 58.0° 10.5 1.4
SVK Slovakia 3-5 . . 13.0 13.2
SVN Slovenia 3-5 91.9 92.6 121 12.2
TIK Tajikistan 3-6 6.2 75 10.8 1.0
MKD The former Yugoslav Republic 3-5 25.9 24.8

of Macedonia
TUR Turkey 3-5 30.1 311 57 75
TKM Turkmenistan 3-6 . . . .
UKR Ukraine 3-5 . . 1.3 n.4
uzB Uzbekistan 3-6 19.5 19.4
Developed Regions
AND Andorra 3-5 . . . .
AUS Australia 4 50.6 514 1.8 1.6
AUT Austria 3-5 . . 9.0 10.9
BEL Belgium 3-5 99.4 99.4 10.5 1.0
CAN Canada 4-5 71.2 70.7 12.6 12.5
DNK Denmark 3-5 97.9 99.2 1.3 n7z
FIN Finland 3-6 70.2 70.0 10.2 10.2
FRA France 3-5 99.5 99.8 10.4 10.9
DEU Germany 3-5 . . 12.3 13.1
GRC Greece 4-5 76.0 74.8 10.0 10.7
ISL Iceland 3-5 96.0 98.0 10.8 10.4
IRL Ireland 3-4 52.0 51.5 12.3 12.0
ISR Israel 3-5 97.3 96.6 12.7 12.8
ITA Italy 3-5 921 93.9 9.2 9.8

JPN Japan 3-5 . . n.3 n7z



FIELD OF STUDY OF TERTIARY STUDENTS (SELECT STUDY AREAS)® RESOURCES OF EDUCATION SYSTEM®

Public
Humanities and Arts, Sciences, Pupil-teacher ratio, expenditure
2006-2013 2006-2013 2006-2014 on education, e}
2005-2014 COUNTRY
CODEY

Engineering, Manufacturing
and Construction,
2006-2013

(% of GDP)

Central and Eastern Europe and Central Asia

4.8° 14.9° 7.6° 3.8° 6.9° 7.6° 19.1 14.8 3.3 ALB
. . . . . . 19.3 . 33 ARM
2.3 10.0 28.6 13.5 13.6 12.2 1.9 . 2.4 AZE
13.2¢ 44.8° 71 2.8° 2.3¢ 2.8° 15.4 7.8 51 BLR
6.6 16.7 9.8 7.0 6.2 10.1 171 1.1 . BIH
10.5 29.8 9.4 55 4.4 6.5 17.4 12.3 41 BGR
7.7 26.3 1.8 6.6 6.3 n.4 13.7 7.8 4.3 HRV
6.0 18.8 14.6 6.8 7.6 10.2 13.8 9.7 7.3 CYP
6.1 23.4 10.9 7.2 7.1 17.2 19.0 n.2 4.5 CZE
6.5 26.8 16.5 9.3 7.3 17.7 n.5 8.4 5.2 EST
2.2 9.3 18.7 59 1.9 16.9 9.1¢ 7.6¢ 2.0 GEO
51 27.7 10.1 7.8 4.4 1.0 10.5 10.0 4.7 HUN
12.0 317 59 37 3.5¢ 2.6° 16.5 8.6 3.1 KAZ
6.9 20.2¢ 7.8° 3.9¢ 56 6.8 239 15.2¢ 6.8 KGzZ
5.2 28.2 1.9 56 3.6 11.0 11.0 79 4.9 LVA
55 323 9.4 5.1 35 8.2 12.4 8.3 5.2 LTU
. . . . . . . . . MNE
79 25.0 10.6 6.7 5.3 1.9 10.2 8.7 5.2 POL
. . . . . . 16.3 9.6 8.4 MDA
n.2 315 9.2 6.7 5.0 55 17.6 12.8 31 ROU
. . . . . . 19.6 8.8 41 RUS
8.5 233 13.0 8.1 8.2 12.8 15.2 9.0 4.8 SRB
7.4 25.7 8.2 6.4 57 12.4 14.9 n.3 41 SVK
8.4 341 10.4 6.3 5.3 10.4 16.8 9.0 57 SVN
3.8 237 245 17.0 13.0 13.0 22.4 15.4 4.0 TK
77 14.6 14.7 9.9 8.4 16.3 15.2 10.5 . MKD
52 15.2 n7z 7.8 7.0 7.0 201 17.9 2.9 TUR
. . . . . . . . . TKM
10.5 331 1.6 3.9 58 6.9 16.5 9.3 6.2 UKR
45 27.2 19.9 6.5 10.1 55 15.6 13.3 . uzB
Developed Regions

. . 8.0 21 2.0 31.8 9.3 7.8 . AND
3.6 18.5 1.6 9.7 5.8 13.0 . . 51 AUS
6.7 23.6 15.4 9.2 7.3 15.1 10.8 9.5 5.8 AUT
3.9 18.8 10.2 9.6 2.5 8.6 n.2 . 6.5 BEL
. . . . . . . . 5.4 CAN
6.4 16.7 14.1 10.7 4.9 12.8 . . 8.7 DNK
8.4 422 18.0 8.9 6.9 13.3 13.6 9.3 6.8 FIN
6.3 22.0 16.4 9.8 7.5 16.6 17.8 12.8 57 FRA
6.8 29.8 16.9 9.0 10.2 18.9 n7z 12.7 5.1 DEU
9.4 25.6 2041 8.6 m 18.9 9.2 7.9 4.1 GRC
4.3 15.4 16.0 15.4 57 15.9 9.9 . 7.6 ISL
85 20.2 19.7 14.5 1.8 211 16.1 . 6.2 IRL
9.4 31.6 10.6 8.4 6.2 1.7 12.5 9.8° 5.6 ISR
8.8 26.6 18.3 9.8 7.2 9.0 10.3 10.1 4.3 ITA
3.9 24.7 22.0 9.5 1.6 4.0 17.1 1.7 3.9 JPN
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ANNEX 2:

REALIZING THE RIGHT TO EDUCATION

PRE-PRIMARY® ATTAINMENT

Mean years of schooling of population

Net pre-primary enrollment, e A5 Gl s,

Official age*

1SO 2005-2014

2010
COUNTRY COUNTRIES

AND AREAS
(% of pre-primary age population) (% aged 25 years and older)

LIE Liechtenstein 5-6 69.3¢ 74.1¢ . .
LUX Luxembourg 3-5 89.9 86.6 10.6 1.9
MLT Malta 3-4 94.7 100.0 9.9 10.7
MCO Monaco 3-5 . . . .
NLD Netherlands 4-5 90.8 91.0 1.3 1.9
NZL New Zealand 3-4 91.9 88.4 n7 10.8
NOR Norway 3-5 98.6 98.6 1.9 1.8
PRT Portugal 3-5 83.4 84.7 7.1 7.4
SMR San Marino 3-5 85.2 68.0 . .
ESP Spain 3-5 97.4 97.5 10.1 10.4
SWE Sweden 3-6 94.7 94.9 12.0 n7z
CHE Switzerland 5-6 75.8 76.6 13.0 13.9
GBR United Kingdom 3-4 79.4 78.8 12.2 12.3
USA United States 3-5 67.5 68.3 13.4 13.4
East Asia and the Pacific
BRN Brunei Darussalam 3-5 59.3 57.6 8.5 9.0
KHM Cambodia 3-5 15.0 14.4 3.2 54
CHN China 4-6 . . 6.6 7.7
PRK Democratic People's Republic 5-6

of Korea
Fl Fiji 3-5 15.9 15.5 9.5 9.8
HKG Hong Kong, China (SAR) 3-5 88.9 88.4 10.6 1.5
IDN Indonesia 5-6 325 32.8 6.7 7.9
KIR Kiribati 3-5 . . . .
LAO Lao People's Democratic 3-5 26.5 25.6 3.8 53

Republic
MYS Malaysia 4-5 71.3 771 9.4 10.1
MHL Marshall Islands 4-5 . .
FSM Micronesia (Federated States of) 3-5 28.2 28.2 . .
MNG Mongolia 3-5 65.0 64.5 9.5 9.0
MMR Myanmar 3-4 9.4 8.9 4.3 3.8
NRU Nauru 3-5 61.8¢ 70.6¢
PLW Palau 3-5 68.8¢ 61.0° . .
PNG Papua New Guinea 3-5 . . 3.2 4.8
PHL Philippines 5 38.9 38.6 8.4 7.9
KOR Republic of Korea 3-5 89.3 89.5 n.2 12.7
WSM Samoa 3-4 23.9 21.9 . .
SGP Singapore 3-5 . . 10.1 10.9
SLB Solomon Islands 3-5 30.5 30.2 . .
THA Thailand 3-5 99.8 100.0 7.1 7.5
TLS Timor-Leste 4-5 . . . .
TON Tonga 3-4 . . 10.7 10.8
TUV Tuvalu 3-5 60.5¢ 57.6°
vuT Vanuatu 3-5 43.7 41.7 . .
VNM Viet Nam 3-5 . . 7.0 7.9
Latin America and the Caribbean
ATG Antigua and Barbuda 3-4 68.8 75.2

ARG Argentina 3-5 759 74.5 9.5 9.5



FIELD OF STUDY OF TERTIARY STUDENTS (SELECT STUDY AREAS)® SOURCES OF EDUCATION SYSTE

Engineering, Manufacturing - : : : Publi'c

and Construction Humanities and Arts, Sciences, Pupil-teacher ratio, expendm{re
2006-2013 . 2006-2013 2006-2013 2006-2014 o;gggczo(;ﬁn, 1SO
COUNTRY

(% of GDP)

(% of all students) (Rcmo)
29.5 18.6 1.5 0.2 . . 7.4 10.7 LIE
2.7 12.2 13.9 8.2 6.7 15.7 8.4 7.9 . LUX
3.4 14.4 14.2 12.0 7.1 19.8 1.5 8.5 6.9 MLT
. . . . . . . 5.8 1.6 MCO
2.8 13.3 8.6 7.4 2.8 10.3 1.5 13.9 5.9 NLD
3.2 13.2 14.8 12.8 9.9 20.2 14.6 14.4 7.4 NZL
3.7 15.2 10.4 10.4 4.9 14.0 . . 6.9 NOR
10.7 34.9 10.1 8.9 6.4 8.3 n.7 8.2 5.6 PRT
. . . . . . 6.3 14.5 . SMR
8.4 26.8 12.1 9.7 5.9 13.6 12.6 1.4 5.0 ESP
8.1 29.0 14.0 12.7 6.6 13.3 9.6 9.5 7.0 SWE
4.9 23.2 13.7 8.7 6.6 13.2 10.8 9.3 5.3 CHE
2.8 15.6 18.1 14.4 8.8 20.0 18.3 14.3 6.2 GBR
2.2 13.9 15.1 15.0 6.4 1.4 14.4 14.7¢ 5.4 USA
East Asia and the Pacific
8.7 17.3 26.4 21.6 19.4 26.2 10.2 9.8 35 BRN
14.0 . . 46.9 28.9 2.6 KHM
18.2 14.5 . CHN
PRK
. . . . . . 28.0 19.3 4.2 FJl
6.6 25.0 14.0 6.0 7.4 . 14.0 . 3.5 HKG
18.6¢ 16.6 3.6 IDN
. . . . . . 25.0 17.4 . KIR
2.4 13.2 13.8 12.0 3.9 6.6 25.6 17.8 2.8 LAO
14.4 31.5 8.8 8.1 12.8 13.0 12.1 13.9 5.9 MYS
MHL
. . . . . . . . . FSM
10.3 30.8 10.5 5.7 4.7 10.0 27.6 14.5 55 MNG
17.0 17.3 19.8 17.5 26.3 19.8 28.2 341 0.8 MMR
. . . . . . 22.4 20.9 . NRU
1.6 255 24.5 16.9 2.8 1.4 . . . PLW
. 27.4 . PNG
. . . . . . 31.4 34.8 2.7 PHL
1.8 36.6 26.1 12.9 6.5 9.8 17.9 15.9 5.2 KOR
. . . . . . 30.2 21.5 5.8 WSM
13.9 34.5 1.6 6.4 12.2 16.1 17.4 14.9 3.0 SGP
. . . . . . 20.6 25.9 9.9 SLB
4.2° 1710 8.0° 6.7° 7.8° 8.8° 16.3 19.9 7.6 THA
31.4 24.3 9.4 TLS
211 14.6 . TON
. . . TUV
. . . . . . 21.7 . 5.0 VUuT
14.6 33.0 5.1 3.0 . . 18.9 . 6.3 VNM
Latin America and the Caribbean
0.2 0.7 15.4<¢ 0.5 7.3 17.7 13.8 1.6 2.4 ATG
4.6 15.9 13.7 10.7 7.2 12.8 16.3 10.9 6.3 ARG
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ANNEX 2:

REALIZING THE RIGHT TO EDUCATION

PRE-PRIMARY® ATTAINMENT

Mean years of schooling of population

Net pre-primary enrollment, e A5 Gl s,

Official age*

1SO 2005-2014

2010
COUNTRY COUNTRIES

AND AREAS
(% of pre-primary age population) (% aged 25 years and older)

BHS Bahamas 3-4 . . . .
BRB Barbados 3-4 72.5¢ 71.3¢ 9.5 9.2
BLZ Belize 3-4 46.1 46.8 1.6 1n.5
BOL Bolivia (Plurinational State of) 4-5 57.2 57.8 7.1 8.7
BRA Brazil 4-6 531 531 7.8 7.5
CHL Chile 4-5 84.9 85.0 9.6 10.0
COL Colombia 3-5 331 32.9 8.4 8.6
CRI Costa Rica 4-5 75.4 75.0 7.9 8.0
CuUB Cuba 3-5 96.8 99.8 9.5 9.9
DMA Dominica 3-4 82.1 71.5 . .
DOM Dominican Republic 3-5 41.9 40.0 7.8 7.3
ECU Ecuador 5 86.2 83.8 7.4 7.5
SLV El Salvador 4-6 54.4 52.7 7.4 8.0
GRD Grenada 3-4 98.0 90.1 . .
GTM Guatemala 5-6 44.4 44.3 4.0 4.7
GUY Guyana 4-5 59.6 54.3 8.9 8.0
HTI Haiti 3-5 . . 31 6.2
HND Honduras 3-5 38.8 37.7 55 5.8
JAM Jamaica 3-5 85.9 84.6 10.0 9.4
MEX Mexico 4-5 829 81.5 8.1 8.6
NIC Nicaragua 3-5 557 543 6.2 5.8
PAN Panama 4-5 65.3 64.8 9.4 9.0
PRY Paraguay 3-5 322 317 71 7.6
PER Peru 3-5 85.5 84.7 8.0 9.3
KNA Saint Kitts and Nevis 3-4 . .
LCA Saint Lucia 3-4 59.7 55.1
VCT Saint Vincent and the 3-4 67.9 67.2

Grenadines
SUR Suriname 4-5 711 68.2 . .
TTO Trinidad and Tobago 3-4 66.7¢ 67.0¢ 10.3 10.4
URY Uruguay 3-5 776 776 8.3 7.9
VEN Venezuela (Bolivarian Republic of) 3-5 72.8 72.2 8.4 7.9
Middle East and North Africa
DzZA Algeria 5 73.0 71.4 53 6.7
BHR Bahrain 3-5 49.4 48.8 6.8 6.5
EGY Egypt 4-5 22.0 23.2 5.4 7.7
IRQ Iraq 4-5 6.50 6.50 51 7.7
JOR Jordan 4-5 335 34.8 8.6 9.8
KWT Kuwait 4-5 64.1 65.2 6.8 59
LBN Lebanon 3-5 88.0 90.9 7.3b 7.95¢
LBY Libya 4-5 8.5 8.8 77 7.0
MAR Morocco 4-5 50.7 62.0 3.2 5.3
OMN Oman 4-5 38.8 377 7.00° 8.50¢
QAT Qatar 3-5 57.5 54.4 9.6 8.1
SAU Saudi Arabia 3-5 16.7 10.4 7.2 8.3
PSE State of Palestine 4-5 42.5 42.9 . .
SYR Syrian Arab Republic 3-5 5.3 5.4 5.4 7.4

TUN Tunisia 3-5 o x 57 7.6



FIELD OF STUDY OF TERTIARY STUDENTS (SELECT STUDY AREAS)® SOURCES OF EDUCATION SYSTE

Engineering, Manufacturing - : : : Publi'c

and Construction Humanities and Arts, Sciences, Pupil-teacher ratio, expendm{re
2006-2013 . 2006-2013 2006-2013 2006-2014 o;gggjczcgﬁn, ISO
COUNTRY

(% of GDP)

(% of all students) (Rcmo)
. . . . 14.1 12.1 . BHS
9.2¢ 7¢ 11.6¢ 29.0¢ 13.1¢ 14.6 5.6 BRB
22.6 17.4 6.6 BLZ
. . . . . . 24.2 18.2 6.9 BOL
6.5 20.0 2.2 2.3 3.2 9.6 20.5 16.0 5.8 BRA
6.3 29.9 4.8 4.6 2.4 9.8 21.2 20.0 4.5 CHL
13.7 32.7 3.1 4.4 3.6 5.6 24.8 25.2 4.4 COL
. . . 3.8 . . 16.4 13.8 6.3 CRI
1.5 5.1 1.4 1.1 2.5 5.2 9.1 8.4 12.8 CuB
14.8 12.2 . DMA
. . . . . . 23.6 29.2 2.2 DOM
5.9 21.6 0.6 0.9 4.8 10.6 18.7 14.1 4.4 ECU
3.6 16.7 9.1 9.5 7.1 18.4 24.5 38.0 3.4 SLV
3.0 3.9 3.9 1.0 41 6.7 16.1 15.5 . GRD
. . . . . . 25.5 13.7 2.9 GTM
1.3 20.7 3.0 1.6 8.0 16.7 23.2 20.3 3.2 GUY
. . . . . . . . . HTI
6.8 20.3 4.4 3.5 3.1 8.1 33.9 . . HND
. . . . . . 21.3 16.2 6.1 JAM
14.0 37.8 5.3 4.1 5.4 6.8 28.0 17.7 5.2 MEX
. . . . . . 30.2 30.8 4.6 NIC
1.9 28.0 8.9 7.2 13.2 13.5 25.5 15.5 3.5 PAN
21.7 8.9 4.8 PRY
18.1 15.5 2.8 PER
14.5 12.4 4.2 KNA
16.7 12.2¢ 4. LCA
15.3 14.7 5.1 VCT
. . . 13.3 1.4 . SUR
. . . 4.2 . . 17.6¢ . . TTO
6.3 15.8 4.9 4.6 8.9 16.8 13.8 1n.3 4.5 URY
8.9¢ 27.9¢ 1.1¢ 1.6¢ 5.5¢ 1n.2¢ . . 6.9 VEN
Middle East and North Africa
4.9 14.1 28.2 14.6 7.6 7.4 23.2 . 4.3 DzA
2.6 21.4 10.6 4.8 10.2 . 11.8¢ 9.8¢ 2.6 BHR
n1 8.2 25.4 15.0 4.4 4.2 27.7 12.1 3.8 EGY
. . . 10.5 . . 17.0 13.7 . IRQ
13.2 24.5 14.7 13.8 9.5 9.7 . . . JOR
. . . . . . 8.6 8.2° 3.8 KWT
8.7 25.8 18.1 1.0 n1 10.2 12.0 8.2 2.2 LBN
. . . . . . . . . LBY
583 10.8 17.8 16.9 20.1 24.0 25.7 . 5.4 MAR
9.8 29.1 15.0 6.1 24.7 18.3 . . 4.3 OMN
7.9 34.0 29.6 12.5 6.9 7.6 9.9 9.7 2.5 QAT
0.6 n1 36.2 22.8 16.3 12.7 10.4¢ 1.3% 5.1 SAU
4.1 1.6 9.3 6.6 7.6 8.8 23.6 19.9¢ . PSE
. . . . . . . . 5.1 SYR
9.6 22.6 26.4 12.9 21.9 27.2 17.4 13.6 6.2 TUN
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ANNEX 2:

REALIZING THE RIGHT TO EDUCATION

E-PRIMARY ATTAINMENT

Mean years of schooling of population

Net pre-primary enrollment, e A5 Gl s,

Official age*

lCSgUNTRY COUNTRIES - o
— - | tomoe | mee | temae | e |
emale Male Female Male
(% of pre-primary age population) (% aged 25 years and older)
ARE United Arab Emirates 4-5 60.1 58.9 9.9 8.5
YEM Yemen 3-5 0.7 0.8 1.3 3.8
South Asia
AFG Afghanistan 3-6 . . 1.2 51
BGD Bangladesh 3-5 23.3¢ 23.8¢ 4.5 5.5
BTN Bhutan 4-5 . . . .
IND India 3-5 . . 3.6 7.2
IRN Iran (Islamic Republic of) 5 36.0 357 77 8.6
MDV Maldives 3-5 65.7 64.3 4.1 4.8
NPL Nepal 3-4 54.4 53.0 2.3 4.5
PAK Pakistan 3-4 38.2 421 2.9 59
LKA Sri Lanka 4 . . 9.6 10.1
Sub-Saharan Africa
AGO Angola 5 77.2 52.4 . .
BEN Benin 4-5 9.7 9.8 2.1 4.6
BWA Botswana 3-5 15.1 14.5 8.7 9.1
BFA Burkina Faso 3-5 37 3.6 0.30¢ 0.90¢
BDI Burundi 4-6 4.9 4.8 2.2 31
CPV Cabo Verde 3-5 69.0 69.7 . .
CMR Cameroon 4-5 21.6 21.0 5.3 6.7
CAF Central African Republic 3-5 57 5.6 2.4 4.9
TCD Chad 3-5 1.3 1.4
COM Comoros 3-5 21.0 19.7 . .
COG Congo 3-5 12.9 13.2 4.9 6.5
CIv Céte d'lvoire 3-5 5.2 5.2 3.2 5.3
COD Democratic Republic of the 3-5 4.1 3.9 2.3 5.0
Congo
DJI Djibouti 4-5 3.2 3.2
GNQ Equatorial Guinea 4-6 53.1 53.1
ERI Eritrea 5-6 . . . .
ETH Ethiopia 4-6 . . 1459 3.6>¢
GAB Gabon 3-5 359 34.6 8.6 6.4
GMB Gambia 3-6 28.4 26.3 2.0 3.7
GHA Ghana 4-5 97.3 94.8 57 8.0
GIN Guinea 4-6 10.4 10.9
GNB Guinea-Bissau 3-5 4.5 4.3 . .
KEN Kenya 3-5 29.9 26.7 58 7.2
LSO Lesotho 3-5 26.5 24.9 6.3 4.7
LBR Liberia 3-5 . . 2.6 5.8
MDG Madagascar 3-5 n.3 10.7 . .
MwI Malawi 3-5 . . 3.4 52
MLI Mali 3-6 3.9 37 1.6 1.5
MRT Mauritania 3-5 . . 2.7 4.8
MUS Mauritius 3-4 97.5 100.0 77 8.8
MOz Mozambique 3-5 . . 0.8 17
NAM Namibia 5-6 15.4 15.2 6.3 6.1
NER Niger 4-6 5.1 4.9 0.8 2.0

NGA Nigeria 3-5



FIELD OF STUDY OF TERTIARY STUDENTS (SELECT STUDY AREAS)® SOURCES OF EDUCATION SYSTE

Engineering, Manufacturing - : : : Publi'c

and Construction Humanities and Arts, Sciences, Pupil-teacher ratio, expendm{re
2006-2013 . 2006-2013 2006-2013 2006-2014 o;gggjczo(;ﬁn, ISO
COUNTRY

(% of GDP)

(% of all students) (Rcmo)
9.8 225 13.4 3.6 8.2 7.9 16.1 1.50 ARE
30.3 16.1 5.2 YEM
South Asia
. . . . . . 44.7 31.6 . AFG
1.5 4.5 30.8 29.8 9.6 15.9 40.2¢ 32.2 2.2 BGD
8.6 15.9 38.4 25.0 85 6.0 24.0 19.9 4.7 BTN
. . . . . . 35.2¢ 259 3.4 IND
21.7 50.8 1.6 5.0 10.0 4.6 25.7 . 3.6 IRN
. . . . . . 1.4 . 5.9 MDV
1.1 5.0 16.3 18.8 2.4 4.8 23.9 28.8 4.7 NPL
. . . . . . 42.5 21.0¢ 2.1 PAK
2.7 1.0 57.6 36.8 9.1 15.1 24.4 17.3 1.7 LKA
Sub-Saharan Africa
. . . . . . 42.5 27.4 83 AGO
1.7 3.9 15.3 29.0 5.1 9.3 43.7 9.8 53 BEN
3.2 10.4 9.0 9.6 17.0 26.5 25.4 13.9 €3 BWA
1.9 4.4 17.3 16.7 7.2 18.8 46.1 26.9 3.4 BFA
. . . . . . 44.8 317 5.8 BDI
5.6 21.5 5.8 4.2 7.5 8.6 22.6 16.7 5.0 CPV
1.2 6.2 8.9 4.3 10.8 22.1 45.6 21.4 31 CMR
3.4 4.2 32.9 30.1 1.5 13.7 80.1 68.1 1.2 CAF
62.4 29.8 2.3 TCD
27.8 8.7 7.6 COM
. . . . . . 44.4 18.7 6.2 COG
4.0 14.0 1.4 3.2 8.1 221 41.0 22.7 4.6 Clv
1.7 8.4 3.8 4.0 1.0 4.7 34.7 15.3 2.5 COD
12.8 13.6 40.4 29.4 10.9 17.5 33.2 24.5 8.4 DJI
. . . . . . 26.2 . . GNQ
15.8 27.4 8.9 6.9 13.9 12.0 40.9 37.9 2.1 ERI
3.7 8.1 75 7.7 7.7 13.1 58075 38.8° 4.7 ETH
24.5 . . GAB
. . . . . . 36.1 . 4.1 GMB
2.7 9.5 . . 6.0 1.0 30.1 15.8 8.1 GHA
9.0 14.3 583 9.5 14.0 16.2 43.6 33.1 2.5 GIN
51.9 37.3 . GNB
. . . 56.6° 4110 6.7 KEN
. . . 6.2 . . 32.6 24.7° 13.0 LSO
1.5 8.5 25.2 19.0 5.8 9.7 26.5 14.9 2.8 LBR
2.5 10.0 14.0 8.4 7.5 15.6 39.8 27.6 2.7 MDG
. . . . . . 69.1° 41.7° 5.4 MW
0.4 2.7 10.8 16.4 0.8 2.2 41.3 19.3 4.8 MLI
. . . . . . 35.4 26.2 3.7 MRT
2.8 13 8.3 2.7 8.3 14.4 19.8 14.7 35 MUS
3.4 10.1 73 7.0 83 519 54.5 31.2° 5.0 MOz
0.9 5.0 14.9 1.6 8.6 1n.5 29.8 24.6 8.4 NAM
1.6 1.6 3.7 6.4 3.3 14.1 38.8 347 4.4 NER
37.6° 331 . NGA
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ANNEX 2:

REALIZING THE RIGHT TO EDUCATION

PRE-PRIMARY® ATTAINMENT

: I Mean years of schooling of population
Official age* Net pre-primary enroliment, aged 25 and above
ISO 2005-2014 ,

2010
COUNTRY COUNTRIES

AND AREAS
(% of pre-primary age population) (% aged 25 years and older)
3.3 3.7

RWA Rwanda 4-6 1.5 10.9
STP Sdo Tomé and Principe 3-5 43.0 40.0 . .
SEN Senegal 4-6 10.4 9.2 1.8 33
SYC Seychelles 4-5 96.1 98.7 . .
SLE Sierra Leone 3-5 7.2 6.7 2.2 4.0
SOM Somalia 3-5 . . . .
ZAF South Africa 6 . . 9.3 9.6
SSD South Sudan 3-5 3.5 3.7 . .
SDN Sudan 4-5 . . 2.5 3.8
SwWz Swaziland 3-5 18.10 17.9° 3.9 4.2
TGO Togo 3-5 14.6 14.1 2.9 6.3
UGA Uganda 3-5 13.9 13.3 4.5 6.3
TZA United Republic of Tanzania 5-6 31.6 311 4.5 5.8
ZMB Zambia 3-6 . . 5.8 7.3
ZWE Zimbabwe 3-5 23.9° 22.9° 6.7 7.7
Central and Eastern Europe and Central Asia - 54.3 54.7 10.6 10.7
Developed Regions - 77.9 78.4 1.8 121
East Asia and the Pacific - 44.0 44.2 6.8 7.8
Latin America and the Caribbean - 67.6 66.7 8.1 8.6
Middle East and North Africa - 22.3 23.7 5.2 7.3
South Asia - - - 3.9 5.7
Sub-Saharan Africa - 17.3 16.2 4.3 5.9
World - 42.9 43.2 7.3 8.2
Source:

Columns 1,2, 3,6,78,9,10, 11,12 and 13: UIS 2015.
Columns 4 and 5: Barro and Lee 2015.
Column 14: World Bank 2015d.



FIELD OF STUDY OF TERTIARY STUDENTS (SELECT STUDY AREAS)® RESOURCES OF EDUCATION SYSTEM®

Public
Humanities and Arts, Sciences, Pupil-teacher ratio, expenditure
2006-2013 2006-2013 2006-2014 on education, ISO

2005-2014 COUNTRY

Engineering, Manufacturing
and Construction,
2006-2013

(% of GDP)
(% of all students) (Ratio)

3.2 7.3 35 6.7 9.7 16.5 59.8 22.8 511 RWA

31.4 19.8 9.5 STP

& & & & 31.6 27.4¢ 5.6 SEN

9.3 . 3.6 40.0 12.6 12.2 3.6 SYC

34.8 20.7 2.9 SLE

35.5 19.3 . SOM

28.7 25.0 6.6 ZAF

49.9° . . SSD

. . o . . . 46.1 311° . SDN

2.2 1.6 9.8 6.7 4.2 9.7 291 16.3 8.3 Swz

. . . 413 26.2 4.5 TGO

. . . 51 . . 45.6 21.3° 33 UGA

2.2 4.3 4.2 3.9 3.2 6.0 43.4° 26.4 6.2 TZA

. . . . . . 47.90 . 1.3 ZMB

519 18.4 12.7 1.0 5.5 n3 35.9 22.4 2.5 ZWE
- - 1.4 6.3 6.1 8.8 17.5 121 4.2
- - 16.1 121 6.4 12.6 14.5 1341 5.3
- - - - - - 20.3 17.0 -
- - - - - - 23.7 18.3 5.5
- - 25.2 15.0 9.3 - 22.8 - 4.5
- - - - - - 36.1 26.0 33
- - - - - - 43.0 27.3 5.6
= - - - - - 29.9 211 5.1

Notes:

“.” indicates that data are not available.

“—” indicates where average is not applicable or where available data are insufficient to derive average.

Y. IS0 country code refers to the three letter standard for the representation of names of countries published by the International Organization for Standardization.
Age at which students would enter pre-primary education level. The lowest value is the official entrance age; the upper bound is an estimate based on the theoretical duration of pre-primary
level of education.

Data refer to the most recent available during the period specified.

Estimate based on UIS 2015.

National estimate.

Refers to 2011.

Refers to a period earlier than specified.

pon oo
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ANNEX 3:

RIGHT AT WORK: LAWS, POLICIES AND WORKING CONDITIONS

LAWS MANDATING GENDER EQUALITY MATERNITY AND PATERNITY LEAVE

Non-
discrimination | Banning sexual
based on harassment in

Equal
remuneration

Minimum Wages Minimum
length of paid | paid during Funding for length of

6 for work of gender in employment maternity maternity maternity leave paternity
COUNTRIES equal value Eirne leave leave leave

COUNTRY

coper | AEARE e
3
207 f total
(in weeks) ) Source (in days)

Central and Eastern Europe and Central Asia

ALB Albania No Yes Yes© 52 80P Social insurance 0
ARM Armenia Yes No Yes¢ 20 100 Social insurance 0
AZE Azerbaijan Yes Yes Yes? 18 100 Social insurance 14
BLR Belarus Yes No No 18 100 Social insurance 0
BIH Bosnia and Yes Yes Yes 52 50¢ Social insurance 7*

Herzegovina
BGR Bulgaria Yes No Yes© 32 90 Social insurance 15¢
HRV Croatia Yes Yes Yes 58 1009 Social insurance 7*
CYP Cyprus . . Yes 18 75 Social insurance 0
CZE Czech Republic Yes Yes Yes® 28 70 Social insurance 0
EST Estonia No Yes Yes? 20 100 Social insurance 10f
GEO Georgia No No Yes? 18 100 Social insurance
HUN Hungary Yes Yes Yes? 24 70 Social insurance 5
KAZ Kazakhstan No Yes No 18 100 Social insurance 5
KGZ Kyrgyzstan Yes No No 18 7x min wg" Social insurance .
LVA Latvia Yes No Yes¢ 16 80 Social insurance 10°
LTU Lithuania No No Yes? 18 100 Social insurance 30
MNE Montenegro Yes Yes . 52 100 Social insurance .
POL Poland Yes No Yes© 26 100 Social insurance 141
MDA Republic of Moldova Yes Yes Yes? 18 100 Social insurance 0
ROU Romania No Yes Yes? 18 85 Social insurance 5f
RUS Russian Federation No No No/ 20 100* Social insurance 0
SRB Serbia No Yes Yes© 20 100 Social insurance 7t
SVK Slovakia No Yes Yes¢ 34 65 Social insurance 0
SVN Slovenia No Yes Yes© 15 100 Social insurance 9o™
TJK Tajikistan Yes Yes No 20 100 Social insurance 0
MKD The former Yugoslav No Yes Yes© 39 100 Social insurance

Republic of Macedonia
TUR Turkey No No Yes® 16 67 Social insurance 0
TKM Turkmenistan . . No 16 100 Social insurance .
UKR Ukraine No Yes Yes¢ 18 100 Social insurance 0
uzB Uzbekistan No No Yes? 18 100 Social insurance 0
Developed Regions
AND Andorra . . . 16 100 Social insurance
AUS Australia Yes Yes Yes¢ 52 . Social insurance 14°
AUT Austria No No Yes 16 100 Social insurance 0
BEL Belgium Yes Yes Yes 15 82° Social insurance 10
CAN Canada Yes Yes Yes 17 55k Social insurance 0
DNK Denmark Yes No Yes 18 100 Mixed 141
FIN Finland No No Yes 18 70k Social insurance 54
FRA France No Yes Yes 16 100¢ Social insurance 1t
DEU Germany No Yes Yes® 14 100 Mixed 0
GRC Greece Yes Yes Yes 17 100 Social insurance 7
ISL Iceland No No Yes 13 804 Social insurance 90
IRL Ireland Yes Yes Yes 42 80" Social insurance 0

ISR Israel No No Yes 14 100¢ Social insurance 0



TIME USE*®

Unpaid care and domestic work Paid work Total work
ISO
COUNTRY

(minutes per day) (minutes per day) (minutes per day)

Central and Eastern Europe and Central Asia

2010-1 20-74 347 46 129 281 476 327 ALB
2008 15-80 296 53 88 261 384 314 ARM
AZE
BLR
BIH
2009-10 20-74 284 139 152 204 436 343 BGR
HRV
Cyp
. . . . . . . . CZE
2009-10 20-74 242 147 179 235 421 382 EST
. . . . . . . . GEO
2009-10 20-74 285 153 132 201 417 354 HUN
2012 10+ 246 1o 133 203 379 313 KAZ
2005 20-74 342 139 210 353 552 492 KGZ
2003 20-74 236 1o 209 300 445 410 LVA
2003 20-74 269 129 21 284 480 413 LTU
. . . . . . . MNE
2003-04 15-64 296 157 136 234 432 391 POL
2011-12' 20-74 305 168 187 246 492 414 MDA
2011-12 20-74 294 134 124 199 418 333 ROU
. . . . . . . . RUS
2010-11" 15+ 291 136 129 227 420 363 SRB
. . N . . . . . SVK
2000-01 15-64 286 166 169 236 455 402 SVN
. . N . . . . TK
2009 20-74 281 87 120 216 401 303 MKD
2006 15-64 377 16 73 282 450 398 TUR
TKM
UKR
uzB
Developed Regions
. . . . . . . . AND
2006 15+ Ell 172 128 248 439 420 AUS
2008-09 15-64 327 135 195 307 522 442 AUT
2005 15-64 245 151 125 202 370 353 BEL
2010 15+ 257 170 180 255 437 425 CAN
2001 15-64 243 186 147 pall 390 397 DNK
2009-10 15-64 232 159 159 199 391 358 FIN
2009 15-64 233 143 ne 173 349 316 FRA
2001-02 15-64 269 164 134 222 403 386 DEU
GRC
. . . . . . . . ISL
2005 15-64 296 129 142 280 438 409 IRL
ISR
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ANNEX 3:

RIGHT AT WORK: LAWS, POLICIES AND WORKING CONDITIONS

ISO
COUNTRY
CODEY

ITA
JPN
LIE
LUX
MLT
MCO
NLD
NZL
NOR
PRT
SMR
ESP
SWE
CHE
GBR
USA

COUNTRIES
AND AREAS

Italy

Japan
Liechtenstein
Luxembourg
Malta
Monaco
Netherlands
New Zealand
Norway
Portugal

San Marino
Spain
Sweden
Switzerland
United Kingdom
United States

East Asia and the Pacific

BRN
KHM
CHN
PRK

FJl
HKG

IDN
KIR
LAO

MYS
MHL
FSM

MNG
MMR
NRU
PLW
PNG
PHL
KOR
WSM
SGP
SLB
THA
TLS
TON
TUV

Brunei Darussalam
Cambodia
China

Democratic People's
Republic of Korea

Fiji

Hong Kong, China
(SAR)

Indonesia

Kiribati

Lao People's
Democratic Republic
Malaysia

Marshall Islands

Micronesia (Federated

States of)
Mongolia
Myanmar

Nauru

Palau

Papua New Guinea
Philippines
Republic of Korea
Samoa
Singapore
Solomon Islands
Thailand
Timor-Leste
Tonga

Tuvalu

LAWS MANDATING GENDER EQUALITY

Equal
remuneration
for work of
equal value

Non-
discrimination
based on
genderin
hiring

2014
Yes No
No Yes
Yes Yes
No Yes
Yes Yes
Yes Yes
Yes Yes
No Yes
No Yes
Yes Yes
Yes Yes
Yes Yes
No Yes
Yes Yes
No Yes
No No
Yes No
No No
No No
No No
Yes No
Yes Yes
No No
No No

Banning sexual
harassment in
employment

Yes

Yesd
Yes

Yes
Yes
Yes©

Yes

Yes
Yes©
Yes
Yes
Yes

Yes©
Yes©
Yes©

Yes©
Yes¢

Yes
Yes

Yes¢

Yes

Yes¢

Yes¢
Yes

Yes

Yes

Yes¢

MATERNITY AND PATERNITY LEAVE

Minimum
length of paid
maternity
leave

Wages
paid during
maternity
leave

Funding for
maternity leave

Minimum

length of

paternity
leave

e f total
wage)
22 80

67

100
100°
90k
100%
100%
100*
100
100
100
80
80k
90
OX

100¥
50
100

100
80

100
25
100

100

70
67

100
100

100*
25
1009

3

Social insurance

Social insurance

Social insurance
Mixed
Social insurance
Social insurance
Social insurance
Social insurance
Social insurance
Social insurance
Social insurance
Social insurance
Mixed
Mixed

Employer
Employer

Social insurance

Employer
Mixed

Employer
Employer
Social insurance

Employer

Social insurance

Social insurance

Social insurance
Mixed
Mixed

Employer
Mixed

(in days)
‘If

0

15
10°

14w



TIME USE®

Unpaid care and domestic work Paid work Total work
ISO
COUNTRY

(minutes per day) (minutes per day) (minutes per day)

2008-09 15-64 1315} 104 135 268 450 372 ITA
201 15-64 299 62 178 375 477 437 JPN
LIE

LUX

MLT

. . . . . . . . MCO
201 20-74 212 133 123 226 335 359 NLD
2009-10 15-64 264 141 160 279 424 420 NZL
2010 16-74 296 184 185 251 481 435 NOR
1999 15+ 302 77 160 269 462 346 PRT

. . . . . . . . SMR
2009-10 15-64 258 154 195 280 453 434 ESP
2010-11 20-64 254 155 227 275 481 430 SWE
. . . . . . . . CHE
2005 15-64 258 141 169 259 427 400 GBR
2013 15+ 232 86 166 252 398 338 USA
East Asia and the Pacific

.. . .. . .. . . .. BRN
2004 18-60 234 56 237 370 471 426 KHM
2008 15-80 234 91 263 360 497 451 CHN
PRK

FJl
HKG

IDN
& o . . & . o & KIR
2002-03 10+ 150 36 270 312 420 348 LAO

MYS
MHL
FSM

201 12+ 290 139 238 348 528 487 MNG
MMR

NRU

PLW

PNG

& o . o & . o & PHL
2009 15-64 227 45 167 282 394 327 KOR
WSM

SGP

SLB

THA

TLS

TON

TUV
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ANNEX 3:

RIGHT AT WORK: LAWS, POLICIES AND WORKING CONDITIONS

ISO
COUNTRY
CODEY

vuT
VNM

COUNTRIES
AND AREAS

Vanuatu

Viet Nam

Latin America and the Caribbean

ATG
ARG
BHS
BRB
BLZ

BOL

BRA
CHL
coL
CRI
cus
DMA
DOM
ECU
sLv
GRD
GTM
GUY
HTI
HND
JAM
MEX
NIC
PAN
PRY
PER
KNA
LCA
veT

SUR
TTO
URY
VEN

Antigua and Barbuda
Argentina

Bahamas

Barbados

Belize

Bolivia (Plurinational
State of)

Brazil

Chile
Colombia
Costa Rica
Cuba
Dominica
Dominican Republic
Ecuador

El Salvador
Grenada
Guatemala
Guyana
Haiti
Honduras
Jamaica
Mexico
Nicaragua
Panama
Paraguay
Peru

Saint Kitts and Nevis
Saint Lucia

Saint Vincent and the
Grenadines

Suriname
Trinidad and Tobago
Uruguay

Venezuela (Bolivarian
Republic of)

Middle East and North Africa

DZA
BHR
EGY
IRQ

JOR
KwT
LBN

Algeria
Bahrain
Egypt
Iraq
Jordan
Kuwait

Lebanon

LAWS MANDATING GENDER EQUALITY

Equal
remuneration
for work of
equal value

Yes
Yes

Yes

Yes
No
No
No

No
Yes
No

No
No
No
No
No
No
No

Yes
No

Yes
No

Yes
No
No
No
No

Non-
discrimination
based on
gender in
hiring

Yes

Yes

Yes
No

Yes

Yes
Yes

Yes

Yes
Yes

Banning sexual
harassment in
employment

Yes©

Yes©

Yes

Yes

Yes

Yes©

Yes¢
Yes©
Yes©

No/
No
Yes
No
Yes¢
Yes
Yes

Yes
Yes

No
Yes©

Yes

Yes¢
Yes
No/
Yes¢
Yes¢
No
No

MATERNITY AND PATERNITY LEAVE

Minimum
length of paid
maternity
leave

Wages
paid during
maternity
leave

Funding for
maternity leave

Minimum

length of

paternity
leave

: f total
12 67

26

100

1009
100
100
100
100

95

100
100%
100
100
100
60
100
100
75
100°°
100
70
100¢f
100°¢
100¥
100
100
100
soch
100
65
65
65

100
100
100

100
100%
100
100
100
100
100

3

Employer
Social insurance

Mixed
Social insurance
Mixed
Social insurance
Social insurance
Social insurance

Social insurance
Social insurance
Social insurance
Mixed
Social insurance
Social insurance
Mixed
Mixed
Social insurance
Mixed
Mixed
Social insurance
Employer
Mixed
Employer
Social insurance
Mixed
Social insurance
Social insurance
Social insurance
Social insurance
Social insurance

Social insurance

Mixed
Social insurance
Social insurance

Social insurance
Employer
Mixed
Employer
Social insurance
Employer
Employer

0



TIME USE®

-
ISO
Survey Age COUNTRY

year felgell]e}
(minutes per day) (minutes per day) (minutes per day)
VuT
VNM

Latin America and the Caribbean

. . . . . . . . ATG
2005¢ 15-74 257 93 165 314 422 407 ARG
BHS

BRB

BLZ

BOL

2012 15+ 202 52 170 316 372 368 BRA
20074 12+ 241 86 148 273 389 359 CHL
2012 15+ 276 85 179 374 455 459 coL
201 15+ 154 34 317 446 an 480 CRI
cuB

DMA

. . . . . . . . DOM
2012 15+ 330 81 163 342 493 423 ECU
2010 10+ 147 321 450 496 597 817 sLv
. . . . . . . . GRD
201 15+ 418 82 132 431 550 513 GTM
GUY

. . . . . . . . HTI
2009 15+ 247 83 145 351 392 434 HND
. . . . . . . . JAM
2009 15+ 406 123 170 391 576 514 MEX
. . . . . . . . NIC
2011 15+ 288 n9 199 356 487 475 PAN
. . . . . . . . PRY
2010 15+ 397 127 184 368 581 495 PER
KNA

LCA

veT

SUR

. o - o . x o - TTO
2007 15+ 376 148 162 31 538 459 URY
VEN

Middle East and North Africa

2012 12+ 312 54 30 198 342 252 DZA
BHR

. . . . . . . . EGY
2007 10+ 347 240 28 234 375 474 IRQ
JOR

KWT

LBN
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ANNEX 3:

RIGHT AT WORK: LAWS, POLICIES AND WORKING CONDITIONS

ISO
COUNTRY
CODEY

COUNTRIES
AND AREAS

LBY Libya

MAR Morocco

OMN Oman

QAT Qatar

SAU Saudi Arabia

PSE State of Palestine

SYR Syrian Arab Republic

TUN Tunisia

ARE United Arab Emirates

YEM Yemen

South Asia

AFG Afghanistan

BGD Bangladesh

BTN Bhutan

IND India

IRN Iran (Islamic Republic
of)

MDV Maldives

NPL Nepal

PAK Pakistan

LKA Sri Lanka

Sub-Saharan Africa

AGO Angola

BEN Benin

BWA Botswana

BFA Burkina Faso

BDI Burundi

CPV Cabo Verde

CMR Cameroon

CAF Central African
Republic

TCD Chad

COM Comoros

COG Congo

CIv Cote d'lvoire

COD Democratic Republic of
the Congo

DJI Djibouti

GNQ Equatorial Guinea

ERI Eritrea

ETH Ethiopia

GAB Gabon

GMB Gambia

GHA Ghana

GIN Guinea

GNB Guinea-Bissau

KEN Kenya

LAWS MANDATING GENDER EQUALITY

Equal
remuneration
for work of
equal value

. . No

Yes
No
No
No
No
No

No
No

Yes
No
No

No
No
No

Yes
Yes
No
Yes
Yes

No
Yes
No
Yes
No

No
No
No
Yes

Yes

Non-
discrimination
based on
gender in
hiring

Yes

Banning sexual
harassment in
employment

Yes¢
No
Yes
No
No
Yes©
Yes¢
Yes¢
No

No
Yes©
Yes©
Yes
Yes¢

Yes¢
Yes
Yes©

No
Yes©
Yes¢
Yes¢
Yes©

Nol
Yes¢

No

Yes¢
Yes©

Yes

Yes¢
Yes
No/
No/
No
No
No
No
Yes©

MATERNITY AND PATERNITY LEAVE

Minimum
length of paid
maternity
leave

Wages
paid during
maternity
leave

Funding for
maternity leave

Minimum

length of

paternity
leave

14

f total
wage)

509
100
100
100
50
100
100
67
100
100

100
100

100
67%

100
100
100

100
90
50
100
100
90
100
50

100
100
100
100

67

100
75
.09

100

100

100

100

100

100

100

3

Mixed
Social insurance
Employer
Employer
Employer
Employer
Employer
Social insurance
Employer
Employer

Employer
Employer

Social insurance

Social insurance

Employer
Employer
Employer

Social insurance
Mixed
Employer
Social insurance
Mixed
Social insurance
Social insurance

Social insurance

Social insurance
Employer
Mixed
Social insurance
Employer

Mixed
Social insurance
Employer
Employer
Social insurance
Employer
Employer
Mixed
Mixed
Employer

3

3f

o O = o

10

14



TIME USE®

Unpaid care and domestic work Paid work Total work
ISO
COUNTRY

(minutes per day) (minutes per day) (minutes per day)
LBY

2011-12 15+ 300 43 81 325 381 368 MAR
2007-08 15+ 274 15 58 187 332 302 OMN
2012-13 15+ 199 110 120 229 319 339 QAT
. . . . . . . . SAU
2012-13 10+ 293 55 36 249 329 304 PSE
. . . . . . . . SYR
2005-06 15+ 315} 40 929! 2579 407 297 TUN
ARE

YEM

South Asia

. . . . . . . . AFG
2012°m 15+ 216 84 312 414 528 498 BGD
. . . . . . . . BTN
1998-99 15-64 352 52 149 318 501 370 IND
IRN

MDV

. . . . . . . . NPL
2007 10+ 287 28 78 321 365 349 PAK
LKA

Sub-Saharan Africa

. . . . . . . . AGO
1998 6-65 195 60 235 235 430 295 BEN
BWA

BFA

BDI

CPV

CMR

CAF

TCD
COM
COoG
CIv
COoD

DJi
GNQ

. . . . . . . . ERI
2013 10+ 246 66 177 318 423 384 ETH
GAB

. . . . . . . . GMB
2009 10+ 209 69 246 309 455 378 GHA
2002-03 15+ 177 78 154 222 331 300 GIN
GNB

KEN

275
N



ANNEX 3:

RIGHT AT WORK: LAWS, POLICIES AND WORKING CONDITIONS

LAWS MANDATING GENDER EQUALITY MATERNITY AND PATERNITY LEAVE
Equal DS : Minimum Wages Minimum
: discrimination | Banning sexual : : : :
remuneration based on harassment in length of paid | paid during Funding for length of
for work of ender in employment maternity maternity maternity leave paternity
ISO equal value gend poy leave leave leave
COUNTRIES hiring
oI AND AREAS
CODEY
: (% of total :
(in weeks) e Source (in days)
LSO Lesotho Yes No Yes? 12 100 Employer 0
LBR Liberia No No No! . . . .
MDG Madagascar Yes No Yes 14 100 Mixed 10
MwI Malawi Yes Yes Yesd 8 100 Employer 0
MLI Mali No No No 14 100 Social insurance 3
MRT Mauritania No Yes No 14 100 Social insurance 10
MUS Mauritius Yes Yes Yes© 12 100 Employer 5
MOZ Mozambique No No Yes 9 100 Social insurance 1er
NAM Namibia Yes Yes Yes? 12 100% Mixed 0
NER Niger Yes Yes Yes© 14 100 Mixed 0
NGA Nigeria No No No 12 50 Employer 0
RWA Rwanda No No Yes 12 100¢ Employer 4f
STP Sdo Tomé and Principe . . . 9 100 Social insurance 0
SEN Senegal No No Yes® 14 100 Social insurance 0
SYC Seychelles . . . 14 Flat rates Social insurance 4f
SLE Sierra Leone No No Yes¢ 12 100 Employer
SOM Somalia . . No 14 50 Employer 0
ZAF South Africa No No Yes® 17 60 Social insurance 3f
SSD South Sudan . . . . . . .
SDN Sudan No No No 8 100 Employer 0
Swz Swaziland . . Nol 12 100 Employer 0
TGO Togo Yes Yes Yes 14 100 Mixed 10f
UGA Uganda Yes No Yes* 10 100 Employer 4f
TZA United Republic of Yes Yes Yesd 12 100 Social insurance 3f
Tanzania
ZMB Zambia No No Yes¢ 12 100 Employer 0
ZWE Zimbabwe Yes Yes Yes¢ 14 100 Employer 0
Source:

Columns 1 and 2: World Bank 2015c.

Column 3: OECD 2015.

Columns 4-7: 1LO 2014d.

Columns 8-15: UN Women compilation based on various sources. Sources available upon request.

Notes:

“! indicates that data are not available.

Y. ISO country code refers to the three letter standard for the representation of names of
countries published by the International Organization for Standardization.

a. The classification of unpaid care and domestic work activities differs across countries.
Caution is thus needed in cross-country comparisons. Total work is the sum of unpaid care
and domestic work and paid work.

b. 80 per cent prior to birth up to 150 days after; 50 per cent for remainder.

c. There is specific legislation in place. The law is adequate overall, but there are reported
problems of implementation.

d. There is specific legislation in place, but the law is inadequate.

e. The replacement rate varies depending on the various cantonal regulations: 50-80 per cent
(Federation of Bosnia and Herzegovina); 100 per cent (Republic of Srpska). The employer is
reimbursed for initial payment.

f. 100 per cent.

g. 100 per cent until 6 months after birth, then a flat-rate benefit.

7 times the minimum wage level.
Data excludes the territory of the Transnistria and municipality of Bender.
There is no specific legislation, but there is evidence of legislation being planned or drafted.
Up to a ceiling.
AP Kosovo and Metohija are excluded from this survey.
. 100 per cent for first 15 days, and flat rate for the remaining.
18 weeks paid at Federal minimum wage.
Paid at Federal minimum wage.
82 per cent for the first 30 days; 75 per cent for the remainder (up to a ceiling).
80 per cent up to a ceiling for 26 weeks.
For 26 weeks.
For 14 weeks.
Or 80 per cent for 45 weeks.
100 per cent (or 80 per cent for 150 days).
6 weeks at 90 per cent; lower of 90 per cent/flat rate for weeks 7-39; weeks 40-52 unpaid.

SemesgevoOs3 T AT



TIME USE®

Unpaid care and domestic work Paid work Total work
ISO
COUNTRY

(minutes per day) (minutes per day) (minutes per day)

2002-03 15+ 342 175 124 279 466 454 LSO
. . . . . . . . LBR
2001 6-65 225 55 175 290 400 345 MDG
MwI
MLI
. . . . . . . . MRT
2003 10+ 277 73 16 296 393 369 MUS
MOz
NAM
NER
. . . . . . . . NGA
2010-1 16+ 231 77 205 265 436 342 RWA
STP
SEN
. . . . . . . . SYC
2003-04 15+ 314 105 . . x . SLE
. . . . . . . . SOM
2000 15-64 257 92 127 207 384 299 ZAF
SsD
SDN
Swz
. . . . . . . . TGO
2009-10 14-64 223 188 256 308 479 496 UGA
2006 15+ 253 75 251 345 504 420 TZA
ZMB
ZWE
w. 90 per cent of average weekly earning. aj. 100 per cent for self-employed women for 13 weeks.
x.  United States: provisions for paid maternity leave benefits exist in 5 states: New York, New Jersey, ak. Between 50 and 100 per cent.
California, Hawaii and Rhode Island. For instance, California provides 6 weeks at 55 per cent of al. Includes looking for work.
previous earnings.’ am. Pilot survey. Data refer to employed only.
y. For 8 weeks. an. For 13 weeks; 17 weeks if breastfeeding.
z.  For first 2 births. ao. For12 weeks.
aa. 100 per cent for first 45 days (employer); 50 per cent for last 45 days (social insurance). ap. Paid 50 per cent.
ab. 100 per cent for 6 weeks; 60 per cent for 7 weeks. ag. Amount unidentified.
ac. Only for Greater Buenos Aires. ar. Biennially.
ad. Only for Greater Santiago. as. First 6 weeks and 20 per cent thereafter.
ae. 100 per cent for 2 months; 65 per cent for last month. at.  Flat rate monthly benefit for 12 weeks.
af. For 6 weeks. au. Urban only.
ag. For10 weeks. av. For 2 weeks only.

ah. For 9 weeks.
ai. 100 per cent for 45 days.
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ANNEX 4:

RIGHT TO WORK: OPPORTUNITIES, CONSTRAINTS AND EQUALITY

ISO
COUNTRY
CODEY¥

COUNTRIES
AND AREAS

Central and Eastern Europe and Central Asia

ALB Albania

ARM Armenia

AZE Azerbaijan

BLR Belarus

BIH Bosnia and Herzegovina

BGR Bulgaria

HRV Croatia

CYpP Cyprus

CZE Czech Republic

EST Estonia

GEO Georgia

HUN Hungary

KAZ Kazakhstan

KGzZ Kyrgyzstan

LVA Latvia

LTU Lithuania

MNE Montenegro

POL Poland

MDA Republic of Moldova

ROU Romania

RUS Russian Federation

SRB Serbia

SVK Slovakia

SVN Slovenia

TJK Tajikistan

MKD The former Yugoslav
Republic of Macedonia

TUR Turkey

TKM Turkmenistan

UKR Ukraine

uzB Uzbekistan

Developed Regions

AND Andorra

AUS Australia

AUT Austria

BEL Belgium

CAN Canada

DNK Denmark

FIN Finland

FRA France

DEU Germany

GRC Greece

ISL Iceland

IRL Ireland

ISR Israel

ITA Italy

JPN Japan

LABOUR FORCE PARTICIPATION RATE*

Female Male

1990 2013 “ 2013 2013

ged 15 years and older)

53.2 44.9 74.7
60.0 54.2 771
54.0 62.9 70.7
60.4 50.1 753
35.8 341 57.5
549 47.9 62.7
46.5 44.7 68.5
40.8 56.0 70.8
516 511 70.6
63.0 56.2 76.6
551 56.5 745
46.2 44.8 64.4
62.4 67.7 78.0
58.4 56.0 74.3
62.6 54.9 76.7
59.4 55.8 74.4
44.7 43.0 63.2
55.2 48.9 721
611 376 74.2
51.6 48.7 66.8
59.6 571 76.3
44.3 445 67.3
58.9 511 721
47.8 523 59.9
58.1 58.9 75.6
42.6 431 66.9
341 29.4 80.8
46.4 46.9 74.8
56.1 532 70.7
46.2 481 733
523 58.8 757
43.0 54.6 69.7
36.6 475 61.1
57.9 61.6 76.0
61.5 58.7 753
58.8 55.7 71.8
46.1 50.7 65.2
43.4 53.6 69.6
36.0 44.2 66.8
67.7 70.5 81.9
35.5 53.1 70.6
41.3 579 62.6
35.1 39.6 66.5
50.1 48.8 77.2

65.5
72.6
69.6
63.1
57.3
59.0
58.4
711
68.3
68.9
751
60.0
779
79.5
67.6
67.3
57.3
64.9
442
64.9
77
60.9
68.6
63.2
771
67.5

70.8
76.9
66.9
75.6

71.8
67.7
59.3
71.0
66.4
64.0
61.6
66.4
62.5
77.4
68.1
69.1
59.5
70.4

UNEMPLOYMENT RATE®

Female Male

(% of total labour force 15 years
and older)

13.8 17.6
17.5 15.2
6.6 4.4
4.3 7.3
30.9 26.8
1.9 13.8
16.8 18.4
14.9 16.5
8.2 5.9
8.3 9.3
13.2 15.2
10.2 10.1
6.3 41
9.2 7.2
10.5 n.s
10.5 131
20.8 19.0
ni 9.7
3.9 6.2
6.6 7.9
52 5.9
26.0 19.2
14.5 13.9
n.2 9.4
9.6 ns
28.9 29.0
1.9 9.1
10.7 10.5
6.7 9.0
10.9 10.5
56 57
4.9 4.9
8.1 8.6
6.6 7.5
7.3 6.7
75 8.8
10.4 10.4
4.9 5.6
31.3 243
5.2 59
10.8 15.0
6.3 6.2
13.1 1.6
3.7 4.3



NON-AGRICULTURAL | UNADJUSTED
INFORMAL GENDER PAY
EMPLOYMENT® GAP*©

YOUTH OCCUPATIONAL SEGREGATION
UNEMPLOYMENT RATE¥ (SELECT OCCUPATIONAL GROUPS)°

Managerial. Clerical. services Plant and
Female professional and and sales machine Female
technical positions workers operators

ISO

COUNTRY
2013 2000-2013 2004 2010 CODEY

of total labour (% of total non-agricultural

aged 15-24) (Female as % of total employment) (%)

Central and Eastern Europe and Central Asia

24.1 320 52.8 37.4 324 . . .52 ALB
391 29.6 543 533 3.9 12.7 24.8 34.4¢ ARM
15.8 13.3 58.1 58.4 81 . . 52.5¢ AZE
12.6 12.0 63.3 77.6 18.4 . . 25.5¢ BLR
615 59.7 . . . . . . BIH
26.4 317 553 62.2 25.9 . . 20.6<¢ BGR
517 51.4 493 63.7 25.6 . . 10.0¢¢ HRV
34.7 38.5 46.6 62.9 7.4 . . 18.2¢¢ CYpP
19.2 18.6 45.0 70.8 242 . . 7S CZE
19.4 17.3 549 76.0 271 . . 25.6 EST
3438 287 57.4 557 2.0 . . 36.4¢ GEO
281 26.1 55.5 63.8 301 . . 21654 HUN
51 39 58.1 63.4 1.3 . . 36.2 KAZ
18.2 13.8 60.2 53.8 18.3 47.4 62.8 26.7¢ KGz
217 19.1 58.8 753 10.5 . . 16.8¢ LVA
20.4 23.0 60.8 73.6 21.8 . . 14.3° LTU
405 419 475 54.8 71 . . . MNE
29.9 25.2 54.9 63.5 13.3 . . 15.0¢ POL
131 16.1 58.3 73.3 79 1.4 20.8 11.69 MDA
24.2 235 548 62.1 24.6 . . 7.8¢ ROU
14.9 14.1 58.8 72.9 10.7 . . 25.8%¢ RUS
56.2 44.2 523 54.6 1.0 4.3 7.5 nze SRB
313 349 51.8 65.6 239 . . 22.5¢ SVK
24.4 21.6 523 59.9 28.3 . . 4.6%°h SVN
12.4 17.7 . . . . . 50.9° TK
51.0 529 46.6 43.2 40.8 8.1 15.2 6.3¢ MKD
236 18.7 30.8 312 10.8 313 29.7 A TUR
216 19.2 . . . . . . TKM
16.4 18.8 57.8 71.0 18.2 6.4 12.4 22.8%9 UKR
22.0 19.2 . . . . . . uzB
Developed Regions

. . . . . . . . AND
1.3 13.0 493 7.7 13.4 . @ 354 AUS
9.5 8.8 46.3 69.0 14.2 . . 38.1¢ AUT
21.8 241 47.2 64.9 13.7 . . 22.7) BEL
12.3 15.1 53.2 68.4 16.1 . . 24.4¢ CAN
n.8 141 50.6 65.6 16.7 . . 155k DNK
17.5 21.5 50.3 73.8 14.8 . . 21.9¢! FIN
25.0 22.7 46.2 70.3 18.4 . . 18.699 FRA
7.0 8.5 48.5 64.4 14.6 . . 19.3° DEU
64.4 53.5 47.2 50.2 9.0 . . 23835 GRC
8.2 14.1 523 65.7 1.6 . . 23.1° ISL
23.4 29.7 48.5 70.8 14.9 & & P73l IRL
10.8 10.6 51.3 64.4 9.8 . . 33.9¢ ISR
41.0 38.7 43.0 61.3 18.8 . . 20° ITA
59 7.6 36.0 59.97 18.99 . . 28.6° JPN
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ANNEX 4:

RIGHT TO WORK: OPPORTUNITIES, CONSTRAINTS AND EQUALITY

LABOUR FORCE PARTICIPATION RATE* UNEMPLOYMENT RATE®

Female Male Female Male

ISO

COUNTRY COUNTRIES
CODEY AND AREAS 1990 2013 2013 2013

(% of total labour force 15 years

ged 15 years and older)

and older)

LIE Liechtenstein . . . . . .
LUX Luxembourg 34.2 50.7 68.3 64.6 6.6 53
MLT Malta 27.0 37.9 78.5 66.3 6.5 6.5
MCO Monaco . . . . . .
NLD Netherlands 43.0 58.5 70.2 70.6 6.2 71
NZL New Zealand 53.6 62.0 74.3 73.8 6.9 5.6
NOR Norway 55.2 61.2 71.3 68.7 83 37
PRT Portugal 49.0 54.9 72.3 66.2 16.6 16.4
SMR San Marino . . . . . @
ESP Spain 33.8 52.5 68.9 65.8 27.3 26.0
SWE Sweden 62.4 60.3 71.2 67.9 7.9 8.2
CHE Switzerland 56.0 61.8 80.5 74.9 4.5 4.3
GBR United Kingdom 52.6 557 74.7 68.7 7.0 7.9
USA United States 56.4 56.3 75.4 68.9 7.1 7.7
East Asia and the Pacific
BRN Brunei Darussalam 452 52.6 82.5 75.3 4.1 3.6
KHM Cambodia 76.8 78.8 83.8 86.5 0.3 0.3
CHN China 72.7 63.9 84.8 78.3 3.8 5.2
PRK Democratic People's 76.6 72.2 87.9 84.2 4.0 51

Republic of Korea
FJl Fiji 291 375 83.4 72.0 .4 6.4
HKG Hong Kong, China (SAR) 47.2 51.3 79.3 67.8 2.8 3.8
IDN Indonesia 50.2 51.4 81.1 84.2 7.3 5.6
KIR Kiribati . . . . o -
LAO Lao People's Democratic 80.0 76.3 82.9 79.1 1.2 1.7

Republic
MYS Malaysia 431 44.4 79.8 75.5 3.4 3.1
MHL Marshall Islands
FSM Micronesia (Federated

States of)
MNG Mongolia 52.5 56.6 62.6 69.3 4.8 4.9
MMR Myanmar 72.4 75.2 79.2 82.3 3.7 31
NRU Nauru
PLW Palau . . . . . .
PNG Papua New Guinea 70.9 70.5 73.9 74.0 2.6 1.7
PHL Philippines 47.9 511 82.8 79.7 6.9 7.2
KOR Republic of Korea 471 50.1 73.4 721 2.8 3.3
WSM Samoa 40.0 235 76.7 58.4 . .
SGP Singapore 50.7 58.8 79.3 772 3.0 2.6
SLB Solomon Islands 52.7 53.4 77.1 79.0 4.3 315
THA Thailand 76.0 64.3 87.3 80.7 0.7 0.8
TLS Timor-Leste 41.5 24.6 80.0 50.8 6.1 3.6
TON Tonga 35.9 53.5 75.5 74.6
TUV Tuvalu . . . .
VuT Vanuatu 78.6 61.5 88.1 80.0 . .
VNM Viet Nam 74.2 73.0 84.6 82.2 2.2 1.8

Latin America and the Caribbean
ATG Antigua and Barbuda



NON-AGRICULTURAL | UNADJUSTED
INFORMAL GENDER PAY
EMPLOYMENT® GAP*©

Managerial. Clerical. services Plant and
Female professional and and sales machine Female Male
technical positions workers operators 1SO

YOUTH OCCUPATIONAL SEGREGATION
UNEMPLOYMENT RATE¥ (SELECT OCCUPATIONAL GROUPS)°

COUNTRY
CODEY*

> (% of total no ricultural
aged 15-24) (Female as % of total employment) e )

. . . . . . . 17.24r LIE
18.9 19.5 45.8 57.6 79 . . 12.9¢ LUX
12.0 15.8 391 5515 22.3 . . 23.9 MLT

. . . . . . . . MCO
1.2 10.8 45.4 67.3 9.0 . . 42.49 NLD
16.3 15.4 50.5 70.4 16.0 . . 30.8¢¢9 NZL
75 10.7 46.4 68.4 13.5 . . 12,1 NOR
39.5 36.3 49.4 63.2 33.2 . . 17.8¢ PRT

. . . . . . . . SMR
56.7 57.8 46.6 60.9 13.1 . . 23.0' ESP
22.6 25.1 50.2 68.4 15.6 . . .04 SWE
8.8 8.9 44.8 67.3 17.5 . . 38.3<9r CHE
17.8 225 45.8 68.1 1.4 . . 36.2¢ GBR
14.2 17.2 51.4 59.5 . . . 1742 USA

East Asia and the Pacific
12.8 10.8 41.3 42.4 5.6 . . . BRN
0.8 0.7 32.8 63.3 7.0 . . 27.4¢ KHM
8.1 n7 43.8 45.0 . 35.5v 30.0¥ 22.9% CHN
8.6 i . . . . . . PRK
251 15.6 . . . . . 14.9% FJI
7.6 10.6 40.2 64.3 31 . . 30.0 HKG
22.1 21.2 43.7 50.6 14.3 72.9Y 72.3Y 21.6¢ IDN

. . 49.0 54.6 3.6 . . . KIR
2.6 4.3 . . . . . . LAO
1.8 10.5 39.3 55.6 20.9 . . Bl MYS

MHL
FSM
9.7 8.8 57.5 66.6 6.5 . . 15.0<2 MNG
10.9 8.9 . . . . . 12.2f 0@ MMR
NRU

o . . . . . . . PLW
5.4 39 . . . . . . PNG
18.6 15.4 52.0 54.4 12.2 70.2 69.9 -3.2¢f PHL
8.9 9.5 43.7 52.6 13.3 . . 31.9¢ 90 KOR

. . 48.7 50.5 14.8 . . 14.1¢ WSM
1.3 9.4 42.5 64.6 15.8 . . Mnieder SGP
10.9 8.9 . . . . . . SLB
3.3 2.9 50.2 61.1 32.2 43.5 41.2 2.5¢de THA
18.7 101 35.4 36.4 . . . . TLS

39.7 60.7 2.0 . . . TON
44.1 63.4 . . . . TUV

. . 4041 51.9 17.4 . . . VUT

6.2 4.8 50.4 61.5 36.5 61.6 65.4 9.44: VNM
Latin America and the Caribbean
52.6 70.7 6.3 . . . ATG
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ANNEX 4:

RIGHT TO WORK: OPPORTUNITIES, CONSTRAINTS AND EQUALITY

LABOUR FORCE PARTICIPATION RATE* UNEMPLOYMENT RATE®

Female Male Female Male

ISO

COUNTRY COUNTRIES
CODEY AND AREAS 1990 2013 2013 2013

(% of total labour force 15 years

ged 15 years and older)

and older)

ARG Argentina 41.0 47.5 777 75.0 9.0 6.5
BHS Bahamas 64.8 69.3 79.4 79.3 14.0 13.2
BRB Barbados 61.4 65.9 777 76.6 14.5 10.2
BLZ Belize 36.0 49.2 82.3 82.3 21.0 10.8
BOL Bolivia (Plurinational State of) 50.4 64.2 82.7 80.9 3.2 21
BRA Brazil 44.6 59.4 85.4 80.8 7.8 4.5
CHL Chile 32.2 49.2 771 74.8 7.0 53
CoL Colombia 31.6 55.8 77.3 79.7 13.8 8.1
CRI Costa Rica 329 46.6 84.0 79.0 10.4 6.0
CcuB Cuba 35.0 43.4 72.3 70.0 3.9 2.9
DMA Dominica . . . - . -
DOM Dominican Republic 441 51.3 84.3 78.6 225 9.9
ECU Ecuador 39.3 54.7 84.0 82.7 5.6 3.2
SLV El Salvador 40.6 47.8 83.1 79.0 4.3 7.8
GRD Grenada . . . B . .
GTM Guatemala 40.5 49.3 87.9 88.2 4.0 2.0
GUY Guyana 36.2 42.6 83.0 80.5 14.2 9.5
HTI Haiti 56.8 60.9 77.4 71.0 8.0 6.1
HND Honduras 33.2 42.8 86.2 82.9 57 3.4
JAM Jamaica 66.4 56.1 81.8 70.9 19.5 1.3
MEX Mexico 343 451 83.9 79.9 5.0 4.9
NIC Nicaragua 35.0 47.4 83.1 80.3 7.5 7.0
PAN Panama 38.9 49.0 79.3 81.8 51 3.4
PRY Paraguay 53.6 55.7 90.9 84.8 6.5 4.3
PER Peru 46.0 68.2 77.6 84.4 4.2 3.6
KNA Saint Kitts and Nevis . . . .
LCA Saint Lucia 57.3 62.7 75.9 76.2
VCT Saint Vincent and the 44.2 55.7 80.8 78.0

Grenadines
SUR Suriname 43.5 40.5 71.8 68.8 10.7 6.1
TTO Trinidad and Tobago 38.6 53.0 76.3 75.5 75 4.5
URY Uruguay 45.0 55.6 77.5 76.8 8.4 5.1
VEN Venezuela (Bolivarian 373 511 80.8 79.2 8.2 7.0

Republic of)
Middle East and North Africa
DZA Algeria 9.9 15.2 74.7 72.2 16.8 8.4
BHR Bahrain 27.9 39.2 87.9 86.9 17.7 4.9
EGY Egypt 25.8 23.7 74.6 74.8 29.3 7.4
IRQ Iraq 10.8 14.9 71.6 69.8 241 14.3
JOR Jordan 9.2 15.6 65.6 66.6 221 10.5
KwT Kuwait 347 43.6 78.3 83.1 2.4 3.3
LBN Lebanon 16.5 2383 70.3 70.9 1.0 5.1
LBY Libya 18.0 30.0 73.9 76.4 30.2 15.3
MAR Morocco 26.2 26.5 80.4 75.8 9.8 9.0
OMN Oman 17.3 29.0 80.9 82.6 15.3 6.7
QAT Qatar 41.6 50.8 941 95.5 3.4 0.2
SAU Saudi Arabia 14.4 20.2 80.4 78.3 21.3 2.9

PSE State of Palestine 10.0 15.4 67.7 66.4 21.3 23.8



NON-AGRICULTURAL UNADJUSTED

YOUTH OCCUPATIONAL SEGREGATION INFORMAL GENDER PAY
UNEMPLOYMENT RATE¥ (SELECT OCCUPATIONAL GROUPS)° EMPLOYMENT® GAP*
Managerial. Clerical. services Plant and
Female professional and and sales machine Female

technical positions workers operators 15O
CODEY

of :r]c;:!jl?:_oztir) (Female as % of fotal employment) (% of total non—ogncuITumI
24.3 17.2 49.0 50.2 13.6 49.6 49.8 22.2" ARG
31.0 27.0 57.5 68.8 . . . . BHS
30.4 24.4 53.8 69.4 16.0 . . . BRB
42.2 217 46.1 59.8 9.0 & & o BLZ
6.0 4.1 39.0 65.4 0.8 78.5 72.4 25.7<49 BOL
17.5 10.7 50.8 61.2 22.4 45.9 39.2 22.1¢ BRA
19.2 13.9 44.6 63.6 6.7 . . 33.2¢necd CHL
26.4 16.2 422 62.9 . 62.7 57.0 8.2 CoL
24.3 14.5 431 53.3 8.9 46.0 42.2 6.2 CRI
7.6 6.4 38.1 38.1 42.2 . . . CcuB
. . 52.3 65.8 57 . . . DMA
41.8 21.9 51.4 56.4 10.0 51.4 46.7 10.9¢¢ DOM
13.2 8.1 48.5 55.5 8.1 63.7 58.8 2.8¢ ECU
10.8 12.8 45.9 62.6 28.5 72.5 60.1 TEmee SLV
. . . . . . . . GRD
8.0 3.0 49.1 577 1.8 . . 5.7¢4 GTM
32.0 20.1 51.5 50.7 4.5 . . 8.9%n GUY
20.5 14.7 . . . . . . HTI
121 57 . . . 74.8 73.0 -2.4f HND
45.2 28.3 5983} 67.4 8.3 . . . JAM
10.9 8.6 39.3 55.6 17.6 57.8 50.8 17.4 MEX
(135; 8.8 49.5 63.5 19.4 66.6 64.9 - NIC
13.6 8.5 51.6 56.9 3.5 46.5 41.8 2.209 PAN
15.1 9.0 49.8 58.4 3.4 74.4 67.9 17.4¢ PRY
9.1 8.7 42.8 64.4 3.5 75.7 65.1 30.3%® PER
. . . . . . KNA
54.8 60.8 24.2 . . . LCA
VCT
31.4 18.7 54.8° 60.9 3.4 . . - SUR
16.5 10.9 5725] 66.9° 7.1 . - - TTO
22.3 15.8 52.5 64.1 14.1 38.3%" 39.3%" 24.8%F URY
20.1 14.0 58.0 56.7 3.0 47.4 47.5 253 VEN

Middle East and North Africa

38.7 21.0 39.8 16.1 11 o @ -0 DzZA
33.0 257 26.9 30.8 0.1 . . 0.4n b BHR
711 25.8 23.8 16.1 8.3 231 56.3 22.2mef EGY
59.3 30.0 . . - . . 18.20 IRQ
55.9 28.0 33.7 1.0 0.2 . . 10.9f JOR
12.7 22.8 31.9 32.9 0.3 . . . KWT
24.3 18.8 33.4 36.5 2.6 . . 6.0f LBN
77.2 38.5 . . . . . . LBY
16.9 19.0 SPA5 15.9 3.2 . . 17.0¢ MAR
321 17.9 29.7 9.4 7.9 . . 3.7f ab.om OMN
9.7 0.5 21.8 19.8 0.2 . . 15.5¢ QAT
553 211 217 15.6 . . . 1.6 SAU
56.4 34.6 38.2 12.7 5.7 40.0 54.5 15.9¢d PSE
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ANNEX 4:

RIGHT TO WORK: OPPORTUNITIES, CONSTRAINTS AND EQUALITY

LABOUR FORCE PARTICIPATION RATE* UNEMPLOYMENT RATE®

Female Male Female Male

ISO

COUNTRY COUNTRIES
CODEY AND AREAS 1990 2013 2013 2013

(% of total labour force 15 years

ged 15 years and older)

and older)

SYR Syrian Arab Republic 18.1 13.5 81.0 72.7 28.4 7.7
TUN Tunisia 20.9 251 76.3 70.9 15.5 12.4
ARE United Arab Emirates 25.0 46.5 91.3 92.0 8.8 2.8
YEM Yemen 16.2 25.4 73.7 72.2 38.8 9.9
South Asia
AFG Afghanistan (1515) 15.8 81.4 79.5 12.2 7.1
BGD Bangladesh 61.7 57.4 88.7 84.1 5.0 3.9
BTN Bhutan 49.4 66.7 781 77.2 2.5 1.9
IND India 34.8 27.0 85.1 79.9 4.0 3.5
IRN Iran (Islamic Republic of) 9.7 16.6 80.6 73.6 201 1.6
MDV Maldives 20.2 56.2 771 77.5 18.3 6.7
NPL Nepal 79.8 79.9 90.4 87.1 2.4 3.0
PAK Pakistan 13.4 24.6 84.6 82.9 9.3 4.0
LKA Sri Lanka 36.4 351 78.1 76.3 6.6 31
Sub-Saharan Africa
AGO Angola 65.8 63.3 76.2 76.9 7.2 6.5
BEN Benin 57.2 67.6 89.4 78.3 1.0 11
BWA Botswana 66.8 71.9 80.6 81.6 21.6 15.6
BFA Burkina Faso 76.5 771 911 90.0 2.2 3.9
BDI Burundi 90.8 83.3 90.4 82.0 7.4 6.4
CPV Cabo Verde 41.8 51.5 85.3 83.7 7.3 6.7
CMR Cameroon 55.2 63.8 79.6 76.8 4.4 3.7
CAF Central African Republic 69.3 72.6 87.1 85.1 8.3 7.0
TCD Chad 64.2 64.0 80.7 79.2 7.5 6.7
COM Comoros 27.2 35.2 80.6 80.1 7.0 6.4
COG Congo 59.6 68.5 731 73.0 6.8 6.3
Clv Coéte d'lvoire 43.4 52.4 87.7 81.4 3.6 4.2
COD Democratic Republic of 67.5 70.7 75.1 73.2 8.9 7.2

the Congo
DJI Djibouti 27.3 36.3 66.5 67.7 . .
GNQ Equatorial Guinea 80.2 80.7 91.6 92.2 8.1 7.9
ERI Eritrea 75.7 80.0 92.0 89.8 7.5 6.9
ETH Ethiopia 72.0 78.2 90.1 89.3 8.8 2.9
GAB Gabon 56.6 56.2 69.2 65.4 25.6 14.4
GMB Gambia 69.6 72.2 85.2 82.9 7.4 6.6
GHA Ghana 69.6 67.3 72.8 71.4 4.8 4.3
GIN Guinea 64.4 65.6 79.0 78.3 1.5 2.0
GNB Guinea-Bissau 60.0 68.2 781 78.5 7.4 6.8
KEN Kenya 70.2 62.2 80.4 72.4 10.5 8.1
LSO Lesotho 67.2 59.0 83.1 73.5 28.3 21.7
LBR Liberia 56.1 58.2 64.6 64.8 3.8 3.6
MDG Madagascar 83.6 86.6 88.8 90.5 4.6 2.5
MwI Malawi 76.0 84.6 79.6 81.5 8.8 6.3
MLI Mali 371 50.8 65.2 81.4 1.3 6.3
MRT Mauritania 18.4 28.7 77.6 79.1 28.0 321
MUS Mauritius 371 43.6 81.2 74.2 13.5 5.2

MOZ Mozambique 85.3 85.5 80.6 82.8 9.3 7.2



YOUTH OCCUPATIONAL SEGREGATION NON]QSSECI\;J:[URAL g\éﬁl%gs;is
UNEMPLOYMENT RATE¥ (SELECT OCCUPATIONAL GROUPS)° EMPLOYMENT® GAP*
Managerial. Clerical. services Plant and
Female professional and and sales machine Female

technical positions workers operators 1SO
CODEY

o LO;:U?:_;T) (Female as % of total employment) (% of otal non-agricultural -
65.9 23.2 36.5 1.1 1.9 3.402 SYR
29.3 32.0 33.0 25.3 38.3 . TUN
17.0 8.1 19.4 36.9 0.7 29.9¢°n ARE
53.7 20.3 9.9 5.0 1.6 YEM
South Asia
22.8 16.4 . . . AFG
9.5 9.0 12.5 21.7 4.5 BGD
6.8 6.5 301 56.3 4.2 . . . BTN
1.3 10.3 . . . 84.7 83.3 32.6¢ IND
4.7 26.4 321 16.2 1.3 25.0%° IRN
36.4 18.7 42.4 45.0 4.1 29.2 MDV
83 5.9 28.4 374 6.2 . . 40.5¢ "<k NPL
1.9 75 9.6 2.5 0.8 78.6 75.8 38.5%¢ PAK
24.0 14.1 41.5 35.8 1.5 55.7¢9 65.2°° e LKA
Sub-Saharan Africa
n1 10.1 AGO
1.8 1.5 . . . . BEN
39.9 28.7 47.2 66.5 10.4 2.7¢ BWA
3.7 6.0 BFA
n.4 9.9 BDI
n.4 10.4 . CPV
7.9 7.0 39.2n CMR
13.8 1.4 CAF
1.3 10.3 TCD
n.4 10.3 COM
1.2 10.2 . . COG
5.1 6.1 82.8 60.5 . CIv
14.7 13.8 37060 COD
. . DJI
13.2 12.0 GNQ
n.4 10.3 . . . . ERI
12.0 4.4 31.7 65.2 14.6 31.5¢ 0 ETH
40.6 30.6 . . . GAB
1.2 10.2 24.4 57.0 2.0 . GMB
10.0 7.4 39.1 74.4 5.8 33.3" GHA
0.8 2.0 58.6 59.2 0.0 GIN
n7 10.9 GNB
17.3 16.8 . . . KEN
41.2 27.6 56.7 56.2 49.0 . . LSO
5.6 3.4 333 64.9 15.4 72.0 46.7 . LBR
57 4.7 40.9 65.8 15.9 26.0<¢ MDG
14.4 12.5 39.2¢r MwI
14.4 8.3 62.5" MLI
38.7 44.5 . . . . . . MRT
323 17.0 395 47.2 22.6 18.1 14.9 29.7°¢ MUS
14.6 13.9 MOz
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ANNEX 4:

RIGHT TO WORK: OPPORTUNITIES, CONSTRAINTS AND EQUALITY

LABOUR FORCE PARTICIPATION RATE* UNEMPLOYMENT RATE®

e COUNTRIES

COUNTRY
(% of total labour force 15 years
aged 15 years and older) older)

NAM Namibia 48.0 54.7 64.5 63.7 18.7 15.2
NER Niger 24.5 40.0 92.3 89.7 4.5 583
NGA Nigeria 39.0 48.2 74.8 63.7 7.4 7.6
RWA Rwanda 88.9 86.4 89.0 85.3 0.4 0.8
STP Sdo Tomé and Principe 36.4 45.3 76.4 77.8 . .
SEN Senegal 62.1 66.0 89.2 88.0 13.2 7.9
SYC Seychelles
SLE Sierra Leone 63.3 65.7 66.1 69.0 2.1 4.3
SOM Somalia 35.0 37.2 78.2 75.5 7.4 6.7
ZAF South Africa 39.4 445 68.2 60.5 28.0 22.3
SSD South Sudan . . . . . .
SDN Sudan 27.3 31.3 78.1 76.0 20.4 13.0
Swz Swaziland 419 439 73.7 71.6 25.6 20.5
TGO Togo 66.6 80.6 84.5 81.3 7.2 6.6
UGA Uganda 82.4 75.8 81.9 79.2 4.5 3.2
TZA United Republic of Tanzania 86.9 88.1 91.4 90.2 4.5 2.4
ZMB Zambia 73.6 731 86.0 85.6 .4 14.9
ZWE Zimbabwe 67.1 83.4 79.5 89.8 54 583)
Central and Eastern Europe and 53.9 50.0 73.6 69.2 8.8 8.8
Central Asia
Developed Regions 49.3 53.4 72.8 67.6 8.4 8.6
East Asia and the Pacific 68.6 62.2 83.9 79.2 4.1 4.8
Latin America and the Caribbean 40.4 53.8 82.2 79.6 77 5.2
Middle East and North Africa 19.7 21.9 76.3 75.2 22.7 8.1
South Asia 347 29.8 85.1 80.3 5.5 4.0
Sub-Saharan Africa 58.9 63.6 79.8 76.6 9.4 7.3
World 52.3 50.3 80.6 76.7 7.0 5.9
Source:

Columns 1-8: ILO 2015c.
Columns 9, 10, 11 and 14: ILO 2015a, unless otherwise specified.
Columns 12 and 13: ILO and WIEGO 2013.

Notes:

indicates that data are not available. ¢.  The unemployment rate indicates the proportion of the labour force that does not have a job and
“—" indicates where average is not applicable or where available data are insufficient to derive is actively looking and available for work.

average. ¥. Indicates the proportion of ‘youth’ (for the purpose of this indicator defined as persons aged 15 to
% The unadjusted gender pay gap is measured as the difference between women'’s and men’s 24) in the labour force that does not have a job and is actively looking and available for work.

gross earnings as a percentage of men’s earnings. It aims to capture the difference between
women'’s and men’s earnings, irrespective of the number of hours worked, the type of activity or
the type of occupation. Unless otherwise noted it refers to the gross monthly earnings of wage
and salaried employees working full- or part-time. Because wage data generally excludes self-
employed workers, particularly contributing family workers who are mostly women, and who by
definition do not recieve direct compensation for their labour, the gender wage gap as presented
here is likely to understate the true difference between women and men. Therefore it should be
considered together with other labour market indicators such as those presented in this Table
and discussed in Chapter 2. Due to differences in how wage data are collected, cross-country
comparisons should also be made with caution.

W. ISO country code refers to the three letter standard for the representation of names of countries
published by the International Organization for Standardization.

X. The labour force participation rate (LFPR) captures people who are currently employed and
those who are unemployed (i.e., people who are not employed but are available and actively
looking for a job) as a percentage of the working-age population. The working-age population
is generally defined as people aged 15 and above (with some national variation in cut-off points).

Data refer to the most recent available during the period specified.
ECE 2015.

Refers to main job only.

Includes institutional population.

Refers to full-time.

Calculated using data from ILO 2015b.
Full-time equivalents.

Refers fo all jobs with the same employer.
OECD 2014a.

Excluding agriculture and non-market services.
Refers to private sector only.

Excluding agriculture.

. Including overtime and/or irregular bonuses.
Refers to a period earlier than specified.
Eurostat 2015.

Including armed forces.
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UNEMPLOYMENT RATE¥

YOUTH

OCCUPATIONAL SEGREGATION
(SELECT OCCUPATIONAL GROUPS)°

Clerical. services
and sales
workers

Managerial.
professional and
technical posiﬁons

Female

2013 2000 2013

NON-AGRICULTURAL
INFORMAL
EMPLOYMENT®

UNADJUSTED
GENDER PAY
GAP*2

Plant and
machine
operators

Female

ISO
COUNTRY

2004 2010 CODEY

& TOTOI lobozli{) (Female as % of total employment) *

" S50

QNX X35 <€
Q! s <«

af.

ag.
ah.

391 29.9

5.7 7.2

13.2 14.0 .

0.5 0.9 41.2 44.4

. 353 57.3
19.4 n.4 & &
. - 52.8 70.8

3.0 6.6

1.3 10.2 - .
59.2 48.9 44.4 57.5
27.5 22.6

46.0 39.9

n.2 10.2 . .
7.0 6.1 39.1 57.0
7.4 55 36.6 47.8
22.5 26.6

9.2 9.3 42.3 51.4
20.0 18.9 55.4 62.1
15.8 18.2 47.3 62.5
9.8 121 . o
16.9 11 471 58.8
51.1 231 27.0 171
1.6 10.4 16.3 18.2
12.8 11.0 . o
13.4 12.7 45.2 54.3

Including mining and construction labourers and craft and related trades workers.
Refers to median.

Excluding overseas territories.

Excluding agriculture, public administration, activities of households as employers and of
extraterritorial organisations and bodies.

Includes only private sector, wage earners, blue color, production workers.

Urban, 6 cities only.

ILO 2015b.

Weighted average calculated using Narsey 2014,

Banten and Yogyakarta only

Salaried, white colar, office workers only.

. Manufacturing industries only.
ab.
ac.
ad.
ae.

Private sector only.

Calculated using data from Instituto Nacional de Estadisticas (Chile) 2014.
Excludes domestic work.

Urban areas only.

Includes only wage earners, blue color and production workers.

Full-time workers.

Including persons with unknown kind of activity

3.0
9.2

12.3

13.0

3.4
12.9
6.4
13.9
15.1
17.8
4.7

2.6

141

ai.
aj.

al.

am.

an.
ao.
ap.
aq.
ar.
as.
at.
au.

av.

47.0 411 16.3¢ NAM
NER
NGA
RWA
STP
& SEN
21.2 SYC
SLE
. - - SOM
36.8 295 20.9 ZAF
SSD
- SDN
14.6 SwWz
o 5 TGO
73.2 67.7 36.7" UGA
82.7 72.8 5.8¢ TZA
76.1 60.9 37.2¢ ZMB
66.1 42.7 ZWE
- - 21.8
- - 22.9
- - 20.1
- - 18.8
- - 13.7
- - 3341
- - 29.5*
- - 23.5%

Office National des Statistiques (Algeria) 2014.
Refers to net earnings.

. Includes payments in kind and/or overtime/irregular bonuses and/or family allowances.

Douidich 20T11.

Nationals only.

Excluding labour camps.

Said, Petrovich and Aboul-Ezz 2014.

Excludes Northern Province

Comblon et al. 2014.

National Statistical Office (Malawi) 2014.

Employees, employers and own-account workers.

Central Statistical Office (Zambia) 2013.

Due to the low coverage in sub-Saharan Africa (16 out of 49 countries which together account for
50 per cent of the region’s employed population), this value needs to be inferpreted with caution.
Value represents a weighted average of data for 119 countries that together account for 90 per
cent of the world'’s total employed population. The regional coverage is as follows: CEECA (93 per
cent of employed population), Developed (100 per cent), EAP (98 per cent), LAC (97 per cent),
MENA (87 per cent), SA (88 per cent) and SSA (50 per cent).

287



ANNEX 5:

THE RIGHT TO SOCIAL SECURITY

SOCIAL TRANSFERS

Female active Male active : Public social
S S Gender equality Female old Male old : :
contribution contribution : : : Benefit level of security
to pension to pension in statutory cage pension |- age pension social pension® ¢ expenditure
1SO 71 i ’}31 i pensionable age® | recipients“® | recipients®® P 7prDPdvel
COUNTRIES scheme! scheme o O

COUNTRY

bove statutory of $1.25 per day of GDP)
pension age) poverty line)

(% aged 15-64)

Central and Eastern Europe and Central Asia

ALB Albania . . No 60.8 100.0 . 8.2
ARM Armenia . . Yes . . 123 7.0
AZE Azerbaijan . . No 79.0 82.6 267 7.3
BLR Belarus 57.4 291 No . . 255 1.8
BIH Bosnia and Herzegovina . . No . . . 10.5
BGR Bulgaria 51.6 572 No 955 99.4 372¢ 12.9
HRV Croatia 46.8 54.9 No 44.2 85.1 . 14.8
CYP Cyprus 571 59.0 . 57.2 100.0 1157 19.5
CZE Czech Republic . . Yes 100.0 100.0 . 14.1
EST Estonia . . Yes 97.5 98.5 654 14.7
GEO Georgia . . No . . 264! 6.6
HUN Hungary 711 70.9 Yes 87.6 97.7 406* 17.7
KAZ Kazakhstan . . No . . 173 4.1
KGz Kyrgyzstan . . No 100.0 100.0 103 5.8
LVA Latvia . . Yes 100.0 100.0 282 12.3
LTU Lithuania . . Yes 100.0 100.0 125 12.2
MNE Montenegro . . No . . . 13.8
POL Poland . . No 94.9 100.0 . 15.9
MDA Republic of Moldova 337 335 No 77.0 63.7 30 131
ROU Romania . . No 88.0 100.0 . 13.2
RUS Russian Federation . . No 100.0 100.0 . 12.0
SRB Serbia . . No 44.8 48.4 . 17.7
SVK Slovakia . . Yes 100.0 100.0 . 1.4
SVN Slovenia 55.4 67.9 Yes 85.9 100.0 761 17.4
TJK Tajikistan . . No 721 95.6 46 5.0
MKD The former Yugoslav . . No . . . 13.5
Republic of Macedonia
TUR Turkey 1.7 441 No . . 226« 7.2
TKM Turkmenistan . . . . . 134 .
UKR Ukraine . . Yes . . 428« 13.6
uzB Uzbekistan . . No . . 270 8.4
Developed Regions
AND Andorra . . . . . . .
AUS Australia 64.6 745 Yes 87.6 77.5 2,537¢ 10.6
AUT Austria . . Yes 93.7 775 . 20.4
BEL Belgium . . Yes 67.8 100.0 2,940¢ 211
CAN Canada 66.8 69.9 Yes . . 1,150™ 10.7
DNK Denmark . . Yes 100.0 100.0 1,758 23.0
FIN Finland . . Yes 100.0 100.0 1,585 22.0
FRA France . . Yes 100.0 100.0 2,294% 238
DEU Germany 58.7 61.1 Yes 100.0 100.0 1,029¢ 19.1
GRC Greece 55.8 72.7 Yes 54.6 100.0 1,284k 18.9
ISL Iceland . . Yes 100.0 100.0 484k 10.9
IRL Ireland . . Yes 66.3 100.0 2,177% 17.3
ISR Israel . . No . . 1,058k n.7
ITA Italy . . Yes 69.2 100.0 1,417% 20.2
JPN Japan . . Yes . . . 16.8

LIE Liechtenstein



HEALTH SERVIC

Public health expenditure, % Health expenditure per capita, Out of pocket health Number of Number of nurses and
of GDP' PPP9 expenditure® physicians®' midwives® P
ISO

COUNTRY
2012 2000-2013 CODEY
(% of GDP) (PPPS, 2005 constant prices) (% of total health expenditure) (per 1,000 people)

Central and Eastern Europe and Central Asia

2.8 541 52.2 11 4.0 ALB
1.9 299 54.6 2.7 4.9 ARM
1.2 572 69.0 34 6.7 AZE
3.9 790 19.5 3.8 10.5 BLR
7.0 928 27.8 17 5.2 BIH
4.2 1177 42.3 3.8 4.7 BGR
5.6 1,410 13.9 3.0 53 HRV
32 2,266 49.5 2.3 4.5 Cyp
6.5 2,046 14.2 3.6 8.4 CZE
4.7 1,385 18.4 33 6.5 EST
17 561 64.7 4.2 0.2 GEO
50 1,729 271 3.0 6.4 HUN
2.4 608 41.7 3.6 8.2 KAZ
4.3 175 34.8 2.0 6.1 KGZ
3.4 1188 374 2.9 47 LVA
4.7 1,426 28.5 4.1 72 LTU
45 1,019 36.7 2.0 5.2 MNE
4.7 1,489 22.8 2.2 5.8 POL
53 490 453 2.9 6.5 MDA
4.0 873 21.8 2.4 55 ROU
38 1,474 343 43 8.5 RUS
6.4 1,250 371 21 4.5 SRB
85 1,977 22.8 3.0 0.3 SVK
6.4 2,420 1.9 25 8.5 SVN
17 129 60.1 1.9 4.5 TK
4.6 835 35.9 2.6 0.6 MKD
4.7 1144 16.8 17 2.4 TUR
1.3 209 36.8 2.4 4.4 TKM
41 562 42.4 315 7.6 UKR
31 221 441 2.4 12.0 UzB
Developed Regions

6.4 3,499 17.5 3.9 4.6 AND
6.1 4,068 18.5 33 10.6 AUS
8.7 5,065 15.2 4.8 7.9 AUT
8.2 4,320 19.7 3.0 15.8 BEL
77 4,676 15.0 21 9.3 CAN
9.6 4,720 12.6 3.4 16.1 DNK
6.9 3,545 18.6 2.9 10.8 FIN
9.0 4,260 7.4 82 9.3 FRA
8.6 4,617 12.1 3.8 n.s DEU
6.3 2,346 29.7 6.2 0.2 GRC
7.3 3,436 17.9 35 15.6 ISL
5.2 3,529 15.0 2.7 15.7 IRL
4.6 2,239 25.0 33 4.9 ISR
7.2 3,040 20.2 41 0.3 ITA
8.3 3,578 141 2.3 1.5 JPN
LIE
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ANNEX 5:

THE RIGHT TO SOCIAL SECURITY

SOCIAL TRANSFERS

Female active Male active Gender equalit Female old Male old Public social
contribution contribution quatity Benefit level of security

: : in statutory age pension | age pension : N .
o pension fo pension pensionable age® | recipients©? | recipientsc® social pension (i;(zfgdg;ﬁ’

ISO COUNTRIES scheme® scheme®

COUNTRY
> (% above statutory % of $1.25 per day
(% aged 15-64) pension age) poverty line)

LUX Luxembourg 100.0 100.0 . 56.4 100.0 . 16.5
MLT Malta . . . 32.0 97.5 1,838 14.3
MCO Monaco . . . . . . .
NLD Netherlands 100.0 100.0 Yes 100.0 100.0 3,138 15.7
NZL New Zealand . . Yes 96.5 99.8 2,378 12.8
NOR Norway . . Yes 100.0 100.0 1,481¢ 15.8
PRT Portugal . . Yes 100.0 100.0 777¢ 18.5
SMR San Marino . . . . . . 15.3
ESP Spain 59.4 72.4 Yes 46.6 97.4 1,297¢ 19.2
SWE Sweden . . Yes 100.0 100.0 2,248 21.3
CHE Switzerland . . No 100.0 100.0 1,888 13.8
GBR United Kingdom . . Yes" 99.2 100.0 2,289* 16.4
USA United States 76.0 81.1 Yes 90.8 94.8 1,896 1.3
East Asia and the Pacific
BRN Brunei Darussalam . . . . . 729' 0.7
KHM Cambodia 0.0 0.0 Yes . . . 0.8
CHN China . . No . . 34 5.6
PRK Democratic People's

Republic of Korea
FJl Fiji . . Yes . . 46 .
HKG Hong Kong, China (SAR) . . Yes . . 515% 2.3
IDN Indonesia . . Yes . . 107¢ 1.6
KIR Kiribati . . . . . 510' 1.6
LAO Lao People's . . No . . . 0.5

Democratic Republic
MYS Malaysia 23.6 324 Yes . . 414% 1.0
MHL Marshall Islands . . . . . . 9.6
FSM Micronesia (Federated

States of)
MNG Mongolia . . No 100.0 100.0 87 5.8
MMR Myanmar . . . . . . 0.7
NRU Nauru . . . . . . 1.2
PLW Palau . . . . . . 7.0
PNG Papua New Guinea . . Yes . . 42'° 11
PHL Philippines . . Yes . . 51¢ 1.0
KOR Republic of Korea . . Yes . . 300 5.1
WSM Samoa . . . . . 255! 11
SGP Singapore 0.0 0.0 Yes . . . 1.6
SLB Solomon Islands 26.1 66.5 . . . . 1.3
THA Thailand . . Yes 84.6 77.9 88 5.0
TLS Timor-Leste 0.0 0.0 . 100.0 100.0 287 2.6
TON Tonga . . . . . . 11
TUV Tuvalu . . . . . . 4.7
VUT Vanuatu 17.5 16.4 . . . . 0.8
VNM Viet Nam 16.8 17.7 No . . 56~ 3.7
Latin America and the Caribbean
ATG Antigua and Barbuda . . . . . 323¢ 31
ARG Argentina 25.8 457 No 93.3 86.8 1,439% 12.8

BHS Bahamas . . . . . 876k 2.8



HEALTH SERVICES

Out of pocket health
expenditure”

Public health expenditure, %
of GDPf

Health expenditure per capita,
PPPs

Number of
physicians®

Number of nurses and
midwives®?

ISO

COUNTRY
(PPPS, 2005 constant prices) (% of total health expenditure) _

(% of GDP)

5.8
6.0
3.9
9.9
8.5
7.7
5.9
5.7
7.1
7.9
7.0
7.8
8.3

21
1.3
3.0

1.2
8.9
1.5

2.2
12.9
n.5

4.0
0.4
7.3
4.3
1.7
4.1
6.0
1.7
7.7
3.0
3.2
4.5
15.4
3.1
2.8

3.9
5.9
315

6,341
2,548
6,026
5,385
3,292
5,970
2,400
3,736
3,145
4,158
6,062
3,495
8,895

1,218
135
480

197

150
264

676
418
489

345

1,680
151
203
2,321
308
2,881
252
385

270
433
167
233

1,029
1,551
2,377

n.2
323
7.0
5.6
10.9
13.4
31.7
12.3
20.3
16.1
28.1
9.9
m

8.1
61.7
343

45.4
0.1
38.2

35.6
13.1
9.5

34.6
71.3
7.5
10.6
9.5
52.0
36.1
7.3
58.6
2.2
13.1
4.0
10.9
0.1
7.6
48.8

22.2
20.1
29.1

3.5
7.2
29
2.7
3.7
3.9
5.1
3.7
3.8
3.9
2.8
2.5

1.5
0.2
1.9
83

0.4
0.2
0.4
0.2

1.2
0.4
0.2

2.8
0.6
1.4
0.1
1.2
21
0.5
1.9
0.2
0.4
0.1
0.6
11
0.1
1.2

3.2
2.8

(per 1,000 people)
2.8

12.5
71
17.2
8.4
10.9
13.4
53
8.9
51
1.9
17.4
8.8
9.8

7.7
0.9
1.9
4.

2.2
1.4
87
0.9

33
1.7
33

35
1.0
57
0.5
6.0
5.0
1.9
6.4
2.1
21
11
3.9
5.8
1.7
11

LUX
MLT
MCO
NLD
NZL
NOR
PRT
SMR
ESP
SWE
CHE
GBR
USA
East Asia and the Pacific
BRN
KHM
CHN
PRK

]
HKG
IDN
KIR
LAO

MYS
MHL
FSM

MNG
MMR
NRU
PLW
PNG
PHL
KOR
WSM
SGP
SLB
THA
TLS
TON
TUV
vuT
VNM

Latin America and the Caribbean

0.5
4.

ATG
ARG
BHS

291
N



ANNEX 5:

THE RIGHT TO SOCIAL SECURITY

SOCIAL TRANSFERS

Female active Male active Gender equalit Female old Male old Public social
contribution contribution quatity Benefit level of security

: : in statutory age pension | age pension : N .
o pension fo pension pensionable age® | recipients©? | recipientsc® social pension (i;(zfgdg;ﬁ’

ISO COUNTRIES scheme® scheme®

COUNTRY
> (% above statutory % of $1.25 per day
(% aged 15-64) pension age) poverty line)

BRB Barbados . . . . . 1,289¢ 7.1
BLZ Belize 30.6 58.0 . . . 248k 2.0
BOL Bolivia (Plurinational 15.8 28.6 No 100.0 100.0 180 8.5
State of)
BRA Brazil 26.2 36.8 No 83.0 90.6 870k 15.5
CHL Chile 32.0 48.8 No 73.4 76.4 515% 6.8
COL Colombia 22.5 25.7 No 18.4 28.3 115k 8.6
CRI Costa Rica 27.2 53.4 No 48.8 65.4 444% 8.9
CUB Cuba . . . . . . 13.1
DMA Dominica 56.1 49.9 . . . . 3.8
DOM Dominican Republic 17.5 22.5 Yes 6.2 16.5 . 31
ECU Ecuador n.5 18.1 Yes 50.8 55.5 158% 2.3
SLV El Salvador 16.3 24.0 No 10.3 31.6 251ke 4.0
GRD Grenada . . . . . . 1.6
GTM Guatemala 10.5 18.3 Yes 10.3 18.2 208k 3.1
GUY Guyana 0.0 0.0 . 100.0 100.0 358 37
HTI Haiti . . Yes . . . 11
HND Honduras 9.6 12.8 No 5.8 13.8 . 0.9
JAM Jamaica . . No . . 39¢ 1.6
MEX Mexico 18.3 321 Yes 17.2 34.6 160 5.0
NIC Nicaragua 12.4 16.6 Yes 16.2 42.3 . 2.9
PAN Panama 353 57.5 No 28.9 49.4 195 4.4
PRY Paraguay .1 15.9 Yes 20.0 24.9 445k 4.1
PER Peru 17.6 324 Yes 26.1 41.4 197 5.3
KNA Saint Kitts and Nevis 79.3 76.6 . 39.7 51.6 . 3.0
LCA Saint Lucia 42.3 441 . 8.3 10.3 . 1.7
VCT Saint Vincent and the . . . . . 279 4.4
Grenadines
SUR Suriname . . . . . 557' .
TTO Trinidad and Tobago . . . . . 1,234% 5.6
URY Uruguay 58.1 72.7 Yes 777 74.6 953« 13.1
VEN Venezuela (Bolivarian 20.8 27.4 No 50.2 70.0 548 5.3
Republic of)
Middle East and North Africa
DZA Algeria . . No . . 162¢ 5.4
BHR Bahrain 7.3 12.4 . . . . 1.6
EGY Egypt 127 45]] Yes 8.0 61.7 . nz
IRQ Iraq . . . . . . 53
JOR Jordan 1.5 33.0 No 1.8 82.3 . 8.8
KwWT Kuwait . . . . . . 9.2
LBN Lebanon . . Yes . . . 0.4
LBY Libya 3.5 18.5 . . . . 4.4
MAR Morocco . . Yes . . . 4.5
OMN Oman 4.4 1.3 No . . . 2.3
QAT Qatar . . . . . . 0.2
SAU Saudi Arabia 2.1 43.8 No . . . 11
PSE State of Palestine . . . . . . .
SYR Syrian Arab Republic . . Yes . . . 0.4

TUN Tunisia . . Yes . . . 8.9



HEALTH SERVICES

Public health expenditure, % Health expenditure per capita, Out of pocket health Number of Number of nurses and

of GDPf PPP9 expenditure” physicians® midwives® P

ISO
COUNTRY
(% of GDP) (PPPS, 2005 constant prices) (% of total health expenditure) (per 1,000 people)
1.8 4.9

4.1 1,307 34.4 BRB
3.8 458 24.5 0.8 2.0 BLZ
4.1 305 23.2 0.5 1.0 BOL
4.3 1,109 31.0 1.9 7.6 BRA
35 1,606 32.2 1.0 0.1 CHL
5.2 723 14.8 1.5 0.6 COL
7.6 1,311 23.1 1.1 0.8 CRI
8.1 405 5.8 6.7 9.1 CUB
4.2 740 23.8 1.6 5.6 DMA
2.8 553 38.7 1.5 1.3 DOM
2.9 652 51.4 1.7 2.0 ECU
4.2 475 324 1.6 0.4 SLv
3.0 691 52.2 0.7 3.8 GRD
2.4 346 53.3 0.9 0.9 GTM
4.3 223 31.3 0.2 0.5 GUY
1.5 84 3.5 . . HTI
4.3 354 45.6 0.4 11 HND
33 461 28.9 0.4 11 JAM
3.2 1,062 441 21 2.5 MEX
4.5 335 39.1 0.4 11 NIC
5.2 1,260 24.8 1.6 2.4 PAN
4.3 633 53.3 11 1.8 PRY
3.0 555 357 11 1.5 PER
2.3 1,065 55.2 1.2 7.0 KNA
4.7 945 44.3 0.5 2.2 LCA
4.3 573 17.9 . . VCT
3.4 521 10.1 0.9 5.9 SUR
2.7 1,450 42.0 1.2 3.6 TTO
6.1 1,427 16.5 3.7 5.5 URY
1.6 628 63.7 1.9 11 VEN
Middle East and North Africa

4.4 439 15.0 1.2 1.9 DZA
2.8 971 16.5 0.9 2.4 BHR
2.0 323 59.6 2.8 3.5 EGY
1.9 149 46.4 0.6 1.4 IRQ
6.2 483 28.5 2.6 4.0 JOR
2.1 1,377 15.8 1.8 4.6 KWT
2.9 1,016 44.8 3.2 2.7 LBN
3.0 439 22.7 1.9 6.8 LBY
2.1 340 58.8 0.6 0.9 MAR
2.1 810 12.0 2.2 5.0 OMN
1.8 1,805 8.5 7.7 1.9 QAT
2.1 1,004 18.7 0.9 2.1 SAU
. . . . . PSE
1.6 196 53.9 1.5 1.9 SYR
4.2 686 35.5 1.2 3.3 TUN
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ANNEX 5:

THE RIGHT TO SOCIAL SECURITY

SOCIAL TRANSFERS

Female active Male active : Public social
contribution contribution S e R pEloche Benefit level of securit
: : in statutory age pension | age pension : o i
fo pension to pension ! b oAt ] social pension® expenditure,
1ISO . 5 pensionable age' recipients! recipients 5 e
COUNTRIES scheme! scheme % of GDP*

COUNTRY
coper | AR
(% aged 15-64) bO\{e statutory % of $1.25 per day
pension age) poverty line)
- - No . .

ARE United Arab Emirates . 2.2
YEM Yemen 0.5 4.8 No . . . 4.4
South Asia
AFG Afghanistan . . . . . . 2.0
BGD Bangladesh 0.0 0.0 Yes . . 22" 1.6
BTN Bhutan 6.1 12.1 . . . . 2.2
IND India . . Yes . . 22 1.4
IRN Iran (Islamic Republic . . No . . . 10.7
of)
MDV Maldives . . . . . 437 5.9
NPL Nepal 1.0 41 . . . 36 0.7
PAK Pakistan . . No . . . 1.3
LKA Sri Lanka . . No . . . 1.7
Sub-Saharan Africa
AGO Angola . . No . . . 4.6
BEN Benin . . Yes . . . 2.0
BWA Botswana . . Yes 100.0 100.0 148 3.0
BFA Burkina Faso 1.7 4.9 Yes 0.5 7.1 . 1.8
BDI Burundi 1.0 8.2 Yes 2.0 6.8 . 2.1
CPV Cabo Verde 17.7 23.6 . 52.8 59.8 178! 4.5
CMR Cameroon 1.7 8.7 Yes 5.9 20.2 . 0.8
CAF Central African Republic . . . . . . 0.6
TCD Chad . . Yes . . . 0.3
COM Comoros . . . . . . .
COG Congo 4.2 9.5 Yes 4.7 42.4 . 1.4
CIv Cote d'lvoire . . Yes . . . 11
COD Democratic Republic of . . No . . . 0.7
the Congo
DJI Djibouti . . . . . . 2.0
GNQ Equatorial Guinea . . . . . . 0.4
ERI Eritrea . . . . . . 0.4
ETH Ethiopia . . Yes . . . 0.6
GAB Gabon 23.6 89.1 Yes . . . .
GMB Gambia . . . . . . 0.5
GHA Ghana 3.9 9.4 Yes . . . 2.4
GIN Guinea . . Yes . . . 0.5
GNB Guinea-Bissau . . . . . . 3.1
KEN Kenya . . Yes . . 15k 0.9
LSO Lesotho . . Yes 100.0 100.0 243 0.2
LBR Liberia . . Yes . . . 9.9
MDG Madagascar . . No . . . 0.3
MWwI Malawi 0.0 0.0 Yes . . . 1.4
MLI Mali . . Yes 3.7 8.5 . 2.1
MRT Mauritania . . No . . . 0.8
MUS Mauritius . . Yes 100.0 100.0 532! 6.7
MOz Mozambique . . No 15.9 20.0 40k 2.0
NAM Namibia . . Yes . . 225 4.6
NER Niger 0.7 1.9 Yes . . 0.5

NGA Nigeria 31 7.6 Yes . . 270k 11



HEALTH SERVICES

Public health expenditure, % Health expenditure per capita, Out of pocket health Number of Number of nurses and

of GDPf PPP9 expenditure” physicians® midwives® P

ISO
COUNTRY
(% of GDP) (PPPS, 2005 constant prices) (% of total health expenditure) (per 1,000 people)
1.9 4.1

1.9 1,355 20.4 ARE
1.5 18 7.7 0.2 0.7 YEM
South Asia

1.8 47 74.4 0.2 0.1 AFG
1.2 68 63.4 0.4 0.2 BGD
3.2 253 15.3 0.3 1.0 BTN
1.3 157 57.6 0.7 1.7 IND
2.7 1,562 5215 0.9 1.4 IRN
3.9 771 48.3 1.4 5.0 MDV
2.2 80 49.2 0.2 0.5 NPL
1.0 91 61.9 0.8 0.6 PAK
1.3 189 49.9 0.7 1.6 LKA
Sub-Saharan Africa

2.2 212 26.7 0.2 1.7 AGO
2.3 70 443 0.1 0.8 BEN
3.0 872 515 0.3 2.8 BWA
3.4 90 36.4 0.0 0.6 BFA
4.8 45 28.3 0.0 0.2 BDI
3.0 166 21.2 0.3 0.5 CPV
1.7 120 62.7 0.1 0.4 CMR
1.9 32 45.6 0.0 0.3 CAF
0.9 42 66.4 0.0 0.2 TCD
2.5 56 44 0.1 0.7 COM
2.3 140 25.1 0.1 0.8 COG
1.9 144 55.8 0.1 0.5 Clv
2.9 24 325 0.1 0.5 COD
53 231 40.0 0.2 0.8 DJI
2.6 1,432 43.5 0.3 0.5 GNQ
1.2 7 52.5 0.1 0.6 ERI
1.9 44 41.2 0.0 0.2 ETH
1.8 558 41.4 0.3 5.0 GAB
3.3 98 16.3 0.0 0.6 GMB
3.0 106 28.7 0.1 0.9 GHA
1.8 67 66.6 0.1 0.0 GIN
1.3 66 43.2 0.0 0.6 GNB
1.8 84 47.6 0.2 0.8 KEN
9.1 227 14.8 0.0 0.6 LSO
4.6 102 21.2 0.0 0.3 LBR
2.5 40 315 0.2 0.3 MDG
7.0 83 12.6 0.0 0.3 MWI|
2.3 74 60.7 0.1 0.4 MLI
4.1 122 341 0.1 0.7 MRT
2.4 784 46.8 11 3.7 MUS
2.8 66 5.0 0.0 0.4 MOZ
51 619 6.9 0.4 2.8 NAM
2.8 44 531 0.0 0.1 NER
1.9 161 65.9 0.4 1.6 NGA
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ANNEX 5:

THE RIGHT TO SOCIAL SECURITY

SOCIAL TRANSFERS

ISO
COUNTRY
CODE*

Male active
contribution
to pension
scheme®

Female active
contribution
fo pension
scheme®

2003-2012
(% aged 15-64)

COUNTRIES
AND AREAS

RWA Rwanda 2.0 5.7
STP Sdo Tomé and Principe

SEN Senegal

SYC Seychelles

SLE Sierra Leone

SOM Somalia

ZAF South Africa

SSD South Sudan

SDN Sudan

Swz Swaziland

TGO Togo

UGA Uganda 4.2 3.4
TZA United Republic of 1.9 4.2

Tanzania

ZMB Zambia 5.5 12.1
ZWE Zimbabwe

Central and Eastern Europe and - -
Central Asia

Developed Regions - -
East Asia and the Pacific - -
Latin America and the Caribbean - -
Middle East and North Africa - -
South Asia - -
Sub-Saharan Africa - -
World - -
Source:

Columns 1, 2, 4, 5 and 7: ILO 2014e.
Column 3: World Bank 2015c.

Column 6: HelpAge International 2014c.
Columns 8-12: World Bank 2015d.

Notes:

.

indicates that data are not available.

" indicates where average is not applicable or where available data are insufficient to derive

average.
ISO country code refers to the three letter standard for the representation of names of
countries published by the International Organization for Standardization.

This indicator reflects the amount of the transfer relative to the US $1.25 a day extreme
poverty line. It is calculated by taking the amount of the transfer in PPP$ and then dividing
it by 38.02, which is the $1.25 a day poverty line for @ month. Many countries will have a
percentage that is much higher than 100 per cent. However, this does not necessarily mean
that the pension is enough to provide an adequate standard of living in that country.

Data refer to the most recent available during the period specified. Data refer to women

Gender equality
in statutory

pensionable age®

Yes

Yes

Yes

Yes

Yes
Yes
Yes

Yes
Yes

Public social
security
expenditure,
% of GDP®®

2001-2013 2006-2014 2005-2013

of $1.25 per d
poverty line)

Male old
age pension
recipients®

Female old
age pension
recipients<¢

Benefit level of
social pension*

(% above statutory
pension age)
1.6
0.7
2.1
4.4
0.6

100.0 100.0 1,015
652" 51
0.3
1.8
2.3
12
2.3

95
56l

1.8
1.3

37

1.8

15.3
4.8
9.5
3.7
2.7
2.8
12.3

and men aged 20-59, unless otherwise specified.

Based on the age at which women and men can retire and receive full or partial benefits.
Proportion of older women and men (above statutory pensionable age) receiving an old-
age pension.

Data refer to the most recent available during the period specified.

Total annual public social protection expenditure is the sum of expenditure (including benefit
expenditure and administration costs) of all existing public social security/social protection
schemes or programmes in the country. The scope of the indicators corresponds to the
scope of the Social Security (Minimum Standards) Convention, (No. 102) (ILO 1952), which
established 9 classes of benefits: medical care, sickness benefit, unemployment benefit, old-
age benefit, employment injury benefit, family benefit, maternity benefit, invalidity benefit



HEALTH SERVICES

Public health expenditure, % Health expenditure per capita, Out of pocket health Number of Number of nurses and
of GDPf PPP9 expenditure” physicians® midwives® P 50
COUNTRY
(% of GDP) (PPPS, 2005 constant prices) (% of total health expenditure) (per 1,000 people)

6.1 144 211 0.1 0.7 RWA
25 144 51.6 0.5 1.9 STP
2.8 96 341 0.1 0.4 SEN
4.3 1,197 2.4 1.5 7.9 SYC
2.5 205 76.2 0.0 0.2 SLE
. . . 0.0 0.1 SOM
4.2 982 7.2 0.8 4.9 ZAF
1.0 33 56.7 SSD
17 159 737 0.3 0.8 SDN
6.3 447 10.9 0.2 1.6 Swz
4.4 75 411 0.1 0.3 TGO
1.9 108 49.3 0.1 1.3 UGA
2.8 109 31.8 0.0 0.2 TZA
4.2 n2 23.9 0.1 0.8 ZMB
0.1 1.3 ZWE

4.4 1,105 30.2 341 6.7

8.1 5,575 15.5 3.0 9.2

3.0 449 29.7 1.5 21

3.9 964 321 1.9 3.8

2.4 447 23.9 1.6 25

1.5 202 49.4 0.7 1.4

3.0 159 28.1 0.2 1.0

6.5 1,121 22.2 1.5 3.2

and survivors’ benefit, plus other income support and assistance programmes, including
conditional cash transfers, available fo the poor and not included under the above classes.
Public health expenditure consists of recurrent and capital spending from government (central
and local) budgets, external borrowings and grants (including donations from international

appliances, and other goods and services whose primary intent is to contribute to the
restoration or enhancement of the health status of individuals or population groups. It is a
part of private health expenditure.

Physicians include generalist and specialist medical practitioners.

agencies and non-governmental organizations), and social (or compulsory) health insurance p. Nurses and midwives include professional nurses, professional midwives, auxiliary nurses,
funds. auxiliary midwives, enrolled nurses, enrolled midwives and other associated personnel, such
The total health expenditure is the sum of public and private health expenditures as a ratio as dental nurses and primary care nurses.

of total population. It covers the provision of health services (preventive and curative), family ~ j.  Pensions tested.

planning activities, nutrition activities, and emergency aid designated for health, but does k. Means tested.

not include provision of water and sanitation. Data are in international dollars converted I. Universal.

using 2005 PPP rates. m. Universal with recovery from high-income earners.

Out-of-pocket expenditure is any direct outlay by households, including gratuities and n. Based on the age at which women and men can retire and receive full benefits.

in-kind payments, to health practitioners and suppliers of pharmaceuticals, therapeutic o. Regional programme.
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ANNEX 6:
CONVENTION ON THE ELIMINATION OF ALL FORMS OF
DISCRIMINATION AGAINST WOMEN

RESERVATIONS TO CEDAW

Central and Eastern Europe and Central Asia

Albania ratified ratified

Armenia ratified ratified

Azerbaijan ratified ratified

Belarus ratified ratified

Bosnia and Herzegovina ratified ratified

Bulgaria ratified ratified

Croatia ratified ratified

Cyprus ratified ratified

Czech Republic ratified ratified

Estonia ratified

Georgia ratified ratified

Hungary ratified ratified

Kazakhstan ratified ratified

Kyrgyzstan ratified ratified

Latvia ratified

Lithuania ratified ratified

Montenegro ratified ratified

Poland ratified ratified

Moldova, Republic of ratified ratified

Romania ratified ratified

Russian Federation ratified ratified

Serbia ratified ratified

Slovakia ratified ratified

Slovenia ratified ratified

Tajikistan ratified ratified

The former Yugoslav ratified ratified

Republic of Macedonia

Turkey ratified ratified

Turkmenistan ratified ratified

Ukraine ratified ratified

Uzbekistan ratified

Developed Regions

Andorra ratified ratified

Australia ratified ratified reservation reservation
Austria ratified ratified reservation
Belgium ratified ratified

Canada ratified ratified

Denmark ratified ratified

Finland ratified ratified

France ratified ratified reservation
Germany ratified ratified

Greece ratified ratified

Iceland ratified ratified

Ireland ratified ratified reservation reservation™
Israel ratified reservation reservation
Italy ratified ratified

Japan ratified

Liechtenstein ratified ratified

Luxembourg ratified ratified

Malta ratified reservation reservation reservation



Monaco
Netherlands

New Zealand
Norway

Portugal

San Marino

Spain

Sweden
Switzerland

United Kingdom
United States

East Asia and the Pacific
Brunei Darussalam
Cambodia

China

Democratic People's
Republic of Korea

Fiji
Hong Kong, China (SAR)
Indonesia

Kiribati

Lao People's
Democratic Republic
Malaysia

Marshalll Islands

Micronesia (Federated
States of)

Mongolia
Myanmar

Nauru

Palau

Papua New Guinea
Philippines

Korea, Republic of
Samoa
Singapore
Solomon Islands
Thailand
Timor-Leste
Tonga

Tuvalu

Vanuatu

Viet Nam

ratified
ratified
ratified
ratified
ratified
ratified
ratified
ratified
ratified
ratified

has signed but not ratified

ratified
ratified
ratified
ratified

ratified

ratified

ratified
ratified

ratified
ratified
ratified

ratified
ratified
has not signed or ratified
has not signed or ratified
ratified
ratified
ratified
ratified
ratified
ratified
ratified
ratified
has not signed or ratified
ratified
ratified
ratified

Latin America and the Caribbean

Antigua and Barbuda
Argentina
Bahamas
Barbados

Belize

ratified
ratified
ratified
ratified
ratified

ratified
ratified
ratified
ratified
ratified
ratified
ratified
ratified
ratified

ratified

signature
only

ratified

ratified
ratified

ratified
ratified
ratified

ratified

ratified
ratified

ratified

reservation

reservation

reservation

reservation

reservation

reservation

reservation

reservation

reservation

RESERVATIONS TO CEDAW

reservation

reservation

reservation

reservation

reservation

reservation

reservation

reservation

reservation

reservation

reservation

reservation'

reservation

reservation

reservation

reservation

reservation

reservation

reservation
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ANNEX 6:
CONVENTION ON THE ELIMINATION OF ALL FORMS OF
DISCRIMINATION AGAINST WOMEN

RESERVATIONS TO CEDAW

Bolivia (Plurinational ratified ratified
State of)
Brazil ratified ratified
Chile ratified signature
only
Colombia ratified ratified
Costa Rica ratified ratified
Cuba ratified signature
only
Dominica ratified
Dominican Republic ratified ratified
Ecuador ratified ratified
El Salvador ratified signature
only
Grenada ratified
Guatemala ratified ratified
Guyana ratified
Haiti ratified
Honduras ratified
Jamaica ratified
Mexico ratified ratified
Nicaragua ratified
Panama ratified ratified
Paraguay ratified ratified
Peru ratified ratified
Saint Kitts and Nevis ratified ratified
Saint Lucia ratified
Saint Vincent and the ratified
Grenadines
Suriname ratified
Trinidad and Tobago ratified
Uruguay ratified ratified
Venezuela (Bolivarian ratified ratified
Repubilic of)
Middle East and North Africa
Algeria ratified reservation reservation  reservation
Bahrain ratified reservation reservation reservation reservation  reservation
Egypt ratified reservation reservation reservation
Iraq ratified reservation reservation reservation
Jordan ratified reservation reservation
Kuwait ratified reservation reservation reservation
Lebanon ratified reservation reservation
Libya ratified ratified reservation reservation reservation
Morocco ratified reservationt reservation® reservation ~
Oman ratified reservation reservation reservation  reservation
Qatar ratified reservation* reservation reservation reservation  reservation
Saudi Arabia ratified reservation reservation ~
State of Palestine ratified
Syrian Arab Republic ratified reservation reservation reservation reservation  reservation
Tunisia ratified ratified

United Arab Emirates ratified reservation reservation reservation reservation



Yemen

South Asia
Afghanistan
Bangladesh

Bhutan

India

Iran (Islamic Republic of)
Maldives

Nepal

Pakistan

Sri Lanka
Sub-Saharan Africa
Angola

Benin

Botswana
Burkina Faso

Burundi

Cabo Verde

Cameroon

Central African Republic
Chad

Comoros

Congo

Céte d'lvoire

Democratic Republic of
the Congo

Djibouti
Equatorial Guinea
Eritrea
Ethiopia
Gabon
Gambia
Ghana

Guinea
Guinea-Bissau
Kenya

Lesotho

Liberia
Madagascar
Malawi

Mali
Mauritania

Mauritius

Mozambique

ratified

ratified
ratified
ratified
ratified
has not signed or ratified
ratified
ratified
ratified
ratified

ratified
ratified

ratified
ratified
ratified

ratified
ratified
ratified
ratified

ratified
ratified

ratified
ratified

ratified
ratified
ratified
ratified
ratified
ratified
ratified
ratified
ratified
ratified
ratified
ratified

ratified
ratified
ratified
ratified

ratified
ratified

RESERVATIONS TO CEDAW

ratified reservation

reservationt

ratified
ratified

reservation

ratified

ratified
signature
only
ratified
ratified
signature
only
ratified
ratified

signature
only

signature
only

ratified

ratified

ratified
ratified
ratified
ratified

signature
only

reservation

signature
only

signature
only

ratified

reservation
ratified
ratified

reservation

reservation

reservationt

reservation

reservation

reservation
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ANNEX 6:
CONVENTION ON THE ELIMINATION OF ALL FORMS OF
DISCRIMINATION AGAINST WOMEN

RESERVATIONS TO CEDAW

Compatibility with
religious, customary
or traditional laws

Equal rights
in marriage

Equality

Social
to choose

protection’

Elimination of
discrimination?

Optional
protocol®

Equality in
employment®

Equality of

CEDAW status® Py
nationality

- residence? | and family”

Namibia ratified ratified
Niger ratified ratified reservation reservation reservation  reservation
Nigeria ratified ratified
Rwanda ratified ratified
Sé&o Tomé and ratified signature
Principe only
Senegal ratified ratified
Seychelles ratified ratified
Sierra Leone ratified signature

only
Somalia has not signed or ratified - - - - - - - -
South Africa ratified ratified
South Sudan has not signed or ratified - - - - - - - -
Sudan has not signed or ratified - - - - - - - -
Swaziland ratified
Togo ratified
Uganda ratified
United Republic of ratified ratified
Tanzania
Zambia ratified signature

only
Zimbabwe ratified

Source:

Columns 1-9: UN Women systematisation based on data from UN 2015, as of March 2015.

Notes:

indicates where information on CEDAW status and/or CEDAW reservations are not

applicable.

The table does not include reservations entered by countries which extend, or reserve the right

to extend, more favourable treatment to women, because these measures, used to address

structural discrimination against women, are explicitly mandated by the Convention, in the
form of temporary special measures.

Indicates countries that have no explicit reservation to Article 16 on equal rights in marriage

and family, but they maintain a general reservation in relation to the use of religious laws that

mandate differential treatment of men and women in respect to family law or “personal law”
matters.

a. The Convention on the Elimination of All Forms of Discrimination against Women was adopted
in 1979 by the United Nations General Assembly in its resolution A/RES/34/180. It came into
force on 3 September 1981.

b. The Optional Protocol to the Convention on the Elimination of All Forms of Discrimination
against Women was adopted by the United Nations General Assembly on 6 October 1999 in
its resolution A/RES/54/4 and came into force on 22 December 2000. Article 2 of the Protocol
states that: ‘Communications may be submitted by or on behalf of individuals or groups of
individuals, under the jurisdiction of a State Party, claiming to be victims of a violation of any of
the rights set forth in the Convention by that State Party. Where a communication is submitted
on behalf of individuals or groups of individuals, this shall be with their consent unless the
author can justify acting on their behalf without such consent.”

‘Compaitibility with religious laws or traditional codes’ indicates that a State finds some

provisions of CEDAW incompatible with traditional codes that the State cannot or will not

change; this category includes countries that explicitly adhere to Shari'a or tribal laws or that
protect and grant supremacy to minority traditions over their own national laws.

‘Elimination of discrimination’ indicates reservations to the commitments fo condemn

discrimination against women in ‘all its forms’ contained in Article 2. The CEDAW Committee

has identified these rights as central to the object and purpose of the Convention.

‘Equality in employment’ indicates reservations to CEDAW'’s provisions on equality in

employment.

‘Equallity of nationality’ refers to reservations concerning Article 9, which ensures equal
nationality and citizenship rights, including the transmission of citizenship from mother to child.

g. ‘Equality to choose residence’ reflects a country’s reservation to Article 15(4), which

accords to men and women the same legal rights with regard to their movement and the
freedom to choose their residence and domicile.

h.  ‘Equal rights in marriage and family’ encapsulates reservations from countries to CEDAW'’s

provisions on rights relating to marital and family issues, including the obligation to ensure
women and men equal rights to marry, to exercise free and full consent, to dissolve
marriage, to make parental decisions, to decide on the number and spacing of children,
to act as guardian to their children, to choose a profession, and to own and manage
property. Most of these relate to Article 16. The CEDAW Committee has identified these
rights as central to the object and purpose of the Convention.

Reservations in this category are entered by Member States in relation to articles of
CEDAW on social protection and social security (Articles 11(e); 14(2)(c); 11(2)(b); and 13 (a)),
including on pensions, maternity leave, family benefits and unemployment and disability
benefits.

k. This reservation is expressed in the form of a Declaration.

The text of the reservation reads: ‘As regards subparagraph 1 (f) of article 16, the United
Kingdom does not regard the reference to the paramountcy of the interests of the children
as being directly relevant to the elimination of discrimination against women, and declares
in this connection that the legislation of the United Kingdom regulating adoption, while
giving a principal position to the promotion of the children’s welfare, does not give to the
child’s interests the same paramount place as in issues concerning custody over children’.

m. The text of the reservation reads: ‘Articles 16, 1 (d) and (f): Ireland is of the view that

the attainment in Ireland of the objectives of the Convention does not necessitate the
extension to men of rights identical to those accorded by law o women in respect of the
guardianship, adoption and custody of children born out of wedlock and reserves the right
to implement the Convention subject to that understanding’.



ANNEX 7:

UN WOMEN REGIONAL GROUPINGS

CENTRAL AND EASTERN EUROPE AND CENTRAL ASIA

Albania Czech Republic
Armenia Estonia
Azerbaijan Georgia
Belarus Hungary
Bosnia and Herzegovina Kazakhstan
Bulgaria Kyrgyzstan
Croatia Latvia

Cyprus Lithuania

Montenegro

Poland

Republic of Moldova
Romania

Russian Federation
Serbia

Slovakia

Slovenia

Tajikistan

The former Yugoslav Republic of
Macedonia

Turkey
Turkmenistan
Ukraine
Uzbekistan

DEVELOPED REGIONS

Andorra Germany
Australia Greece
Austria Iceland
Belgium Ireland
Canada Israel
Denmark Italy

Finland Japan
France Liechtenstein

Luxembourg
Malta
Monaco
Netherlands
New Zealand
Norway
Portugal

San Marino

EAST ASIA AND THE PACIFIC

Spain

Sweden
Switzerland
United Kingdom
United States

Brunei Darussalam Kiribati

Cambodia Lao People’s Democratic Republic
China Malaysia

Democratic People’s Republic of Korea Marshall Islands

Fiji Micronesia (Federated States of)
Hong Kong, China (SAR) Mongolia

Indonesia Myanmar

Nauru

Palau

Papua New Guinea
Philippines
Republic of Korea
Samoa

Singapore

Solomon Islands
Thailand
Timor-Leste
Tonga

Tuvalu

Vanuatu

Viet Nam

LATIN AMERICA AND THE CARIBBEAN

Antigua and Barbuda Costa Rica
Argentina Cuba

Bahamas Dominica
Barbados Dominican Republic
Belize Ecuador

Bolivia (Plurinational State of) El Salvador

Brazil Grenada

Chile Guatemala
Colombia Guyana

Haiti

Honduras

Jamaica

Mexico

Nicaragua

Panama

Paraguay

Peru

Saint Kitts and Nevis

MIDDLE EAST AND NORTH AFRICA

Saint Lucia

Saint Vincent and the Grenadines
Suriname

Trinidad and Tobago

Uruguay

Venezuela (Bolivarian Republic of)

Algeria Kuwait
Bahrain Lebanon
Egypt Libya
Iraq Morocco
Jordan Oman

Qatar

Saudi Arabia

State of Palestine
Syrian Arab Republic
Tunisia

United Arab Emirates
Yemen

SOUTH ASIA
Afghanistan India Nepal
Bangladesh Iran (Islamic Republic of) Pakistan
Bhutan Maldives Sri Lanka

SUB-SAHARAN AFRICA

Angola Djibouti

Benin Equatorial Guinea
Botswana Eritrea
Burkina Faso Ethiopia
Burundi Gabon

Cabo Verde Gambia
Cameroon Ghana
Central African Republic Guinea

Chad Guinea-Bissau
Comoros Kenya

Congo Lesotho

Cote d'lvoire Liberia

Democratic Republic of the Congo Madagascar

Malawi

Mali
Mauritania
Mauritius
Mozambique
Namibia
Niger

Nigeria
Rwanda

Sé&o Tomé and Principe
Senegal
Seychelles
Sierra Leone

Somalia

South Africa

South Sudan

Sudan

Swaziland

Togo

Uganda

United Republic of Tanzania
Zambia

Zimbabwe
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